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1. IlepevyeHb MIAHMPYEMbIX Pe3yJbTATOB 00yYeHHUS 0 JUCHMILIMHE (MOTYJIIO0),
COOTHECEHHBIX C MVIAHUPYEMbIMH Pe3yJIbTATAMHU OCBOEHHS NMPOTrPAMMBI

1.1. Jucuummmna «b1.0.06 MHOCTpaHHBIN SI3bIK (QHTIUHCKHI)» 00OecleunBaeT OBJIAJACHUE
CIIETYFOIIMMH KOMITETEHITUSMHU:

Kon HaumenoBanmue Ko xomnonenra HaumeHoBaHne KOMIIOHEHTA
KOMIIETEHIIHH KOMITETEHIIUN KOMIIETEHIIHH KOMIIETEHIIHH
Cr1ocoOHOCTB

OCYIIECTBIISITH KOMMYHHUKALIUIO
B YCTHOM M  NIUCbMEHHOU
¢dopMax Ha TOCYTapCTBEHHOM
A3bIKE B PA3NMYHBIX cdepax

npodheCCUOHATBHOM
JIeSITeIIbHOCTH FOpHCTa:
- OCYIIECTBIICHNE
KOMMYHUKaIUU Ha
TOCYAapCTBEHHOM  SI3BIKE  C
COoOJI0ACHHEM HOPM
npodecCHOHATBLHON eun
CrocoOHOCTB pod P
I0pHUCTa;
OCYIIECTBIISTh JICTIOBYIO
M - MPOBE/ICHUE
KOMMYHHKAIHIO B YCTHOH M NyOJIMYHOTO  BBICTYIUICHHS B
MUCBMEHHOH  opmax Ha YKOC-4.1 Y Y
COOTBETCTBMH C OCHOBHBIMHU
roCyIapCTBEHHOM u .
npaBUJIaMU IOpPUANIECKON
HMHOCTPAaHHOM(BIX) SI3BIKAX
PHUTOPHKH;
- OCYIIECTBIICHHE
MEepernnucKl 1o TpodieMam
npodheCCUOHATBHOM
JIeSITEIbHOCTH Ha

TOCYJapCTBEHHOM  SI3BIKE €
coONfOICHEM HOPM  JIEIOBOTO
ATHKETA;

- COCTaBIICHUE
JIOKYMEHTOB C COOJOJICHHEM
MpaBUJI AENOBOM TEpPEnuCKH U
MIpaBUII TOCYJJapCTBEHHOTO
SI3BIKA.

YK OC-4

Cnocoben
OCYIIECTBJIATH KOMMYHHKaAIHUIO
mo mpobieMaM IOPUANIECKON
JIEATENBHOCTY B YCTHOH H

MHUCbMEHHOU thopmax HA
WHOCTPAHHOM(BIX) SI3BIKAX:

—  OCYIIECTBJICHUE
KOMMYHHUKAIIUU HA

HHOCTpAaHHOM(BIX) S3BIKaX C
COOJIFO/ICHNEM S3BIKOBBIX HOPM,
HOPM MEXKYJIbTYPHOI
KOMMYHHUKAITIH u
HCIOJIb30BaHUEM HOPUIUYECKOH
TEPMHUHOJIOTHH;

— TIpOBEICHHE
MyONWYHOTO BBICTYIUICHUS TIO
npoOiiemam IOPUINYECKOI
JIeSITEIbHOCTH;

— OCYIIECTBIECHUE
JIENI0BOM NepPEenuCcKu Ha
MHOCTPAaHHOM(BIX)  sI3BIKAX C
CcOOJIIOZICHNEM HOPM  JIEJIOBOTO

YKOC-4.2




ITHKETa;

— HCIOJB30BaHUE
HEoOX0ANMOro apceHana
JIEKCHKOTpapUIeCKHuX
HCTOYHHKOB, CIPaBOYHHKOB,
JIMHTBUCTHIECKOTO
MPOTPAaMMHOTO O0ecIieueHus B
nporecce MOCTPOCHUS
BBICKa3bIBaHHsl HA HHOCTPaHHOM
S3BIKE.

1.2.B pe3ynbTaTe OCBOCHUS TUCIMIINHBI Y CTYIEHTOB JOJDKHBI OBITh C(HOPMUPOBAHBI:

OTD/TD
(npu Hanuuuy
npogcmanoapma)/ TpyIOBEIE

Kopg xomnoneHnTa

PesynbraTel 00y4ueHus

KOMIIETEHINH
WK IpoQecCHOHANbHBIC
JICHCTBUS
Ha ypOBHE 3HAHUIA:
- 3HaTb JIGKCUYECKUH W TIpaMMarTU4eCKMil MHHMMYM B
o0beMe, HEoOXoAMMOM sl paboThl €  HHOS3BIYHBIMY
TEeKCTaMH M OCYILECTBICHUS  KOMMYHMKAallUM  Ha
IHOCTPaHHOM $I3bIKE;
Ha YPOBHE YMEHUI:
- 4uTaTb M IEPEBOAUTH HHOA3BIYHYIO JIUTEPATypy H
HOPMaTHBHO-TIPABOBBIE aKThI 110 MTPOQHITIO MOATOTOBKHU;
I Ipurxaz Munmpyda Poccuu om - OCYILECTBJIATh KOMMYHUKAaTHMBHOE B3aMMOJIEHCTBHE HAa
29.10.2018 No672u «00 VK OC -4.1 MHOCTPAaHHOM $I3bIKE IO MPO¢eCCHOHATBHON TEMAaTHKE;
ymeepoicoenuu Ha YPOBHE HAaBBIKOB:
npogeccuonanvrnozo - BJaieTh  HAaBBIKAMH  Pa3TOBOPHO-OBITOBONH  peuy|
cmanodapma «Cneyuanucm no (HOpMAaTHMBHBIM  TNIPOM3HOIICHWEM M  PUTMOM  pEuH),
mpyo0oe6oil muecpayuuy MpuMeHATh WX  Ausd Oecenbl  Ha  OBITOBEIE U
—  OIpeJeleHHe podeccroHaNbHbIC TEMBI;
IIPaBOBOTO  CTaTyca - BiageTh 0a30BBIMM HaBBIKAMH MYOJMYHON pednm Hal
HMHOCTPaHHBIX MHOCTPaHHOM SI3bIKE, INPUMEHATh WX I Oecenbl Ha
rpaxJaaH B podeccroHanbHbIE TEMBI;
Poccuiickoit - BiIazeTh 0a30BOMl I'paMMAaTHKOW HMHOCTPAHHOTO SI3BIKA U
Denepanyuu u (OCHOBHBIMU I'PDAMMATHYECKUMU SIBJICHUSIMMU.
KOHCYJIbTUPOBAaHUE Ha YPOBHE 3HAHUM:
Y4aCTHUKOB - MIOKa3bIBaTh HeoOxoanmoe JUIs peleHus
(cyOBexToB) podecCHOoHATBHBIX 3a1a4 3HaHUE JIEKCHUKY]
TPYIOBOM MUTpaLUy; MpodecCHOHANBHOTO OOIIEHNs, XapaKTepHbIE A JaHHOTO
—  TOATOTOBKA Buja OOIIEHWs peYeBble KIHWIIE W TI'paMMaTHYECKHE
KTPYAOYCTPOICTBY U KOHCTPYKLIUH.
JOIMyCKy K pabote Ha ypOBHE YMEHUIL:
HMHOCTPaHHBIX - HPOSIBJIATH JOCTATOYHBIM AJI yCHEMIHONM KOMMYHUKAIMH
rpaxaaH YPOBCHB YMCHHUA NOCTPOCHUS BBICKa3bIBaHUS Ha
COOTBETCTBUU v MHOCTPAaHHOM  SI3bIKE B paMKaX OCHOBHBIX JKaHPOB
3aKOHOJaTeIbCTBOM YK OC-4.2 podeccnOHaATbHON KOMMYHUKAITHH.
Poccniickoit Ha YPOBHE HABBIKOB:
deneparmn - BJaJeTh  HAaBBIKAMH  Pa3rOBOPHO-OBITOBOH  peuy|
(HOpMAaTHUBHBIM  TNIPOM3HOIICHHEM M  PUTMOM  peuH),

[IpPUMEHSTH uX s Oecennl Ha OBITOBEIE H
mpodeccnoHaTbLHBIE TEMBI,
- BIaJeTh 0a30BBIMH HaBBIKAMH IMyOJWYHOH pedYd Ha
MHOCTPAaHHOM SI3bIKE, TPUMEHSATh UX IJs Oecelnbl HA|
mpodeccnoHaTbLHBIE TEMBI,

- BJAACThb 06a30Boit IpaMMaTHKOﬁ HWHOCTPAHHOI'O0 A3bIKa U

(OCHOBHBIMHU I'PAMMATHYCCKUMU ABJICHUSAMU.




2. O0beM U MecTo AUCHHUILINHBI B cTpykType OIl BO

OOmast TpyA0EMKOCTh JIUCHMIUIMHBI cocTaBisier — 6 3.E., 216 akagemuueckux yaca (162
ACTPOHOMMYECKHUX 4Yaca).

Koin4yecTBO  acCTpOHOMHYECKMX W COOTBETCTBYIOUIMX MM  aKaJeMHUYECKHX  YacoB,
BBIJICJICHHBIX HAa KOHTaKTHYI pa0oTy oOydyaroummxcs ¢ IpernojaBareieM (10 BUAAM y4eOHBIX
3aHATUI) Ha ouHOHW (Qopme oOyuenuss cocrapiuser 130 axamemuueckux dyaca (97,5
ACTPOHOMHYECKHMX dYaca), U3 HHUX MpPaKTHYECKHEe 3aHATHUA — 128 akamemuueckux dacoB (96
ACTPOHOMHUYECKHX YacOB), KOHCYJIbTAIlMU — 2 akajeMuueckux 4aca (1,5 acTpoHOMUYECKUX
yaca), camocTosiTenbHas padbora — 50 akagemuyeckux 4acoB (37,5 acCTpOHOMHUYECKHX Yaca);

HA OYHO-32049HON (opMe OOyueHUs KOHTAKTHas padoTy OOYyYaromMXCs C MpernojaaBaTeieM
(mo BumaM y4eOHBIX 3aHATHH) cocTaBisgeT 84 akageMHYECKHX 4YacoB (63 acTpOHOMHUYECKHX
Yaca), U3 HUX NpPAKTHYECKUE 3aHATUA — 82 akanemMuueckux 4acoB (61,5 acTpoHOMHUYECKHX
4acoB), KOHCYJIbTAIlMK — 2 akaJeMudeckux 4aca (1,5 actpoHoMu4eckux yaca), CaMOCTOsITeNIbHAs
pabota — 96 akagemuueckux Jaca (72 acCTpOHOMHYECKHX Yaca);

Ha 3a04HOW (opMe OOyueHUs KOHTaKTHas paboTy oOywarouuxcs C IpernojaBaTeneM (1o
BUJaM y4eOHBIX 3aHATHI) cocTaBiseT 26 akagemudeckux 4acoB (19,5 actpoHOMUUeCcKuX vaca),
U3 HUX TpaKTHYecKue 3aHaTus — 24 akanemMudeckux yacoB (18 acTpoHOMHYECKHX YacoB),
KOHCYJIbTAIINH — 2 akajeMuueckux vaca (1,5 acTpOHOMHUYECKHX yaca), CaMOCTOsITeIIbHAs paboTa
— 181 akamemuueckux yaca (135,75 aCTpOHOMHYECKHUX Yaca).

Huctunnuna «b1.0.06 MHOCTpaHHBIH S3bIK (QaHTIIHICKU)» OTHOCUTCS K 0a30BOM YacTu U
B COOTBETCTBUU C yU€OHBIM TUIAHOM OCBamBaeTcs B 1 u 2 cemecTtpe Ha 1 Kypce Ha OYHOM M OYHO-
3a04HOM opMe oOyueHus, 1 Ha | u 2 Kypcax 3a04HON (HOPMBI O0yUEHHUSI.

3. CopepxxaHue U CTPYKTYPa AUCHHUILINHBI

Ounas popma 0dyuenusn

O0beM aucUMIIMHBI (MOYJIs), Yac. ®opma
KonTakTHas pabora o0y4arommuxcsi TeKyLIero
Ne i/ HaumeHnoBaHnue Tem ¢ npenogaBaTeseM KOHTPOJIA
/MU pa3aeaoB Bcero 10 BU/IAM Y4eOHBIX 3aHATHH CP | ycmeBaemocTH®,
J/ JIP/ 3/ KC NMPOMEKYTOYHOM
A0T A0T A0T P arrecranmuu™*
1 cemectp

Communicative Means
Tema 1 | of Self-Presentation and 54 32 22 0,
Career Development

Obtaining Success and
Overcoming Barriers in
Tena 2 lef_erent Areas  of 54 32 29 0.5
Business and
Professional

Communication

[TpoMexxyToUHAs aTTeCTAIHS 3auér
2 cemecTp
Building Relations
within the Organization
Tewa 3 and in the Market 35 32 3 ©
Environment
Facing Challenges in
Temad | DUSINESS and 35 32 3 03

Professional
Communication




Koncynpranus 2 2yq
KOHCYJbTAalus
IIpomMexxyTouHas aTTecTaus 36 JK3aMeH
36 yaca
Bceero: 216 128 50
Dopmbl mekywe2o konmpous yeneeaemocmu: onpoc (0), acce ().
Dopma npomedscymouHol ammecmayuu 3aiem, dK3amer (IK3).
Ouno-3aounas gpopma odyuenusn
O0beM AUCHUIIMHBI (MOYJIsA), Yac. ®opma
HanMenoBamme Tem KonTakTHas padora o0yyaromuxcs TeKylero
Ne i/ ¢ nmpemnojaaBarejem KOHTPOJIst
H/MJIH pa3aesioB Bcero . CP
10 BU/IaM Y4eOHbIX 3aHATHI ycrneBaeMoCcTH®,
J/ JIP/ 3/ KC NPOMeKYTOYHOM
AO0T A0T A0T | P arrecTanuu**
1 cemectp
Communicative Means
Tema 1 of Self-Presentation and 36 26 10 (0]
Career Development
Obtaining Success and
Overcoming Barriers in
Tema2 | Different  Areas  of 36 26 10 02
Business and
Professional
Communication
IIpomexxyTouHast aTTecTanus 3auét
2 cemecTp
Building Relations
within the Organization
Tewa 3 and in the Market >4 16 38 0
Environment
Facing Challenges in
Temad | DUSINess and 52 14 38 03
Professional
Communication
Koncynpramus 2
[TpoMexxyTOuHas aTTeCTALUS 36 IK3
Bcero: 216 82 96
Dopmul mekywe2o konmpous ycnesaemocmu.: onpoc (0), acce (D).
Dopma npomedscymouHol ammecmayuu 3aiem, dK3amer (IK3).
3aounasn hpopma odyuenusn
O0bem AucUMIIMHBI (MOYJIA), YAC. ®opma
HanMenopamme Tem KonrakTHast padoTa o0yyaromuxcs TeKyl1ero
Ne i/ ¢ mpemnojaaBaTeJieM KOHTPOJISA
H/MJIN pa3jesnos Bcero . CP
10 BUAAM Y4eOHBIX 3aHATHI ycneBaeMocTu®,
J/ JIP/ 3/ KC NPOMEKYTOYHOH
A0T A0T A0T | P arrecrauuu™*
1 cemectp
Communicative Means
Tema 1 of Self-Presentation and 72 6 66 O
Career Development
2 cemecTp
Obtaining Success and
Overcoming Barriers in
Tema 2 Different  Areas  of 36 6 30 0,9
Business and
Professional




Communication

Building Relations
within the Organization
and in the Market
Environment

Tema 3 36 6 30 O

[IpomexxyToUHast aTTecTalus 3auér

3 cemectp

Facing Challenges in
Temad | BUSIness and 61 6 55 0,9
Professional

Communication

KoHucynprarus 2

[TpoMekyTOUHAS aTTECTAIHS 9 K3

Bceero: 216 24 181

Conep:xaHue TUCHUILTAHBI

Paznen 1 Communicative Means of Self-Presentation and Career Development

Jlexcuueckue n TEMATHNUYCCKUC KOMITOHCHTHI: 6yz[yu1a;1 HpO(I)eCCI/I}I, 00J1aCTh
crenuanu3anuy, (pakTopel, BIMSAIONME HA KapbepHBIH POCT, HEOOXOIAMMEBIC YCIOBHS IS
HpO(l)eCCI/IOHaJ'IBHOFO pasBUTHUA, ILUIAHUPOBAHUC z[aaneﬁmero IMPOABHIKCHHA 110 KapbepHoﬁ
JICCTHUIIC.

BI/I,Z[BI KOMH&HI/Iﬁ, CTPYKTypa KOMIIAHWH, IMPOABUKCHUC KOMIIaHUWU Ha PBIHKC, ,[[eJIOBoﬁ
UMUK TIPEANPUSATHS, OPESHIBI.

I'pamMmmaTudeckuii mMarepuall: mpaBwiia oOpa3oBaHUS M YHNOTPEOJICHUS TPaMMaTHUECKHX
dopm Hactosinero npocroro (Present Simple) u mactosiiero mmutensHoro Bpemenu (Present
Continuous).

I'pammarnveckuii Marepuan: MoganbHble rinarosisl  (can, may, should), cmocoOsr
00pa3oBaHus CPABHUTEIHHOM U MMPEBOCXOTHOM CTETICHH MPUJIaraTesIbHbIX.

I'pammatnveckuit MaTepuan: MoaasibHble Taronsl (Must, have to, need)

Paznen 2 Obtaining Success and Overcoming Barriers in Different Areas of
Business and Professional Communication

HGKCI/IIIGCKI/IG U TCMATHYCCKHUC KOMIIOHCHTHI. pOJ'II) I/IHHOBaHI/Iﬁ B paSBI/ITI/II/I 6H3H€C
TCXHOJ’IOI‘HfI, HWHHOBAIIUOHHBIC TIPOAYKTBI U YCIYI'H, O6CY)K)1€HI/I€ PUCKOB U HOTCHHI/IaHLHOﬁ
JIOXOJIHOCTH HOBBIX TOBApOB U yciyT. UHTepHET pecypchl B IPpopecCHOHANbHON AESITENbHOCTH.

Twunmunsie CTPECCOBBIC CUTyallUUM Ha pa6oqu MCECTC, CTpGCCOYCTOfI‘IHBOCTB cpeaun
MYX4YHH U JKCHIIIMH, CHOCO6H HpGOI{OJ’IeHI/ISI IICUXOOMOIIMOHAJIBHOT'O HaprDKeHI/ISI, HpO(l)CCCI/II/I C
IMOBBIIICHHBIM CTPECCOBBIM (baKTOpOM.

Oco0eHHOCTH KOPIOPATUBHOM KYJBTYPHI B PAa3HBIX CTpaHAX, OpraHU3aIus J0CyTra rocTen
KOMIIaHUH (BBICTaBKI/I, KOHILICPTHI, (beCTHBaJII/I, CIIOPTHUBHBIC Mep0HpI/I}ITI/I$I), ITOCCIICHHUEC Ka(be,
pecTopaHa, OpraHu3alus pa3BIeKaTeIbHBIX MEPONPUATUN U ODULIHATBHBIX IPUEMOB.

['pamMaTHUecKkuii mMarepuai: MpaBwjia oOpa3oBaHUS W YHOTPEOJIEHUS TPaMMaTHUYCCKUX
dopm mpormemiiero mpocroro (Past Simple) u mpomenmero amutensHoro Bpemenu (Past
Continuous).

I'pammaruyeckuii Matepuai: mpaBuia OOpa3oBaHHS W YHNOTPEOJICHUS TPaMMaTHUECKUX
dopm mporeirero mpocroro (Past Simple) u macrosmiero cosepirennoro (Present Perfect).

I'pammarndeckuii MaTepuain: TUNHYHBIC ONIMOKU B YIIOTPEOJICHUN TPAMMATHIECKUX (OpM
HACTOSIIETO CoBepIiiecHHOTo BpeMenu (Present Perfect).
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Paznen 3 Building Relations within the Organization and in the Market
Environment

Jlekcuueckne ©W TeMAaTHYEeCKHE KOMIIOHEHTEI: ITOHATHE «MApKETHUHI», OCHOBHBIC
MApKCTHUHIOBLIC CTPATCTrUH, MCTOAbI HCCICIOBAHUA CUTyallUM Ha PbIHKC, KYJIbTypHasa
O6y0J'IOBJ'I€HHOCTB MapKETHHI'OBBIX HIAroB, MPOABUXKCHNE HOBBIX TOBAPOB, BU/bl PCKIIAMBI.

HJIaHI/IpOBaHI/IC 1raroB IO pa3BUTHIO KOMIIAHUH, IUJIAHUPOBAHUC [ACJIOBBIX BCTPCY U
MEpOIPUATHIA.

[TonGop mepcoHana, JIUYHOCTHBIE M NPOPECCHOHATBHBIE KauecTBa COTPYIHHKOB
KOMIIaHHUH, CO6CCCI[OB3HI/IC nopu IpueME Ha pa60Ty, CIIOCOOBI MOTHUBaAallMKM II€pCOHAJIA,
yIIPaBJICHUE MIEPCOHATIOM B MYJIbTH HallUOHAJIbHOW KOMIIAaHUU.

I'pammatrueckuit matepuair: Paznudnsie BUIbI BOIPOCUTEIBHBIX IIPEIIOKECHUM.

I'pammatndeckuit Matepuas: CrocoObl BBIPaXKEHMs 3aIUIAHUPOBAHHOIO JEHCTBHS B
Oyyuiem.

I'pammatudeckuit marepuain: [IpaBuna npeodpazoBaHus MPSIMOI peun B KOCBEHHYIO.

Paznen 4 Facing Challenges in Business and Professional Communication

JlekcuuecKue ¥ TeMaTHYECKUE KOMIIOHEHTBI: (PaKTOPbI, 00YCIIOBIMBAIONINE KOHDIMKTHBIC
CUTyalluu Ha pabo4yeM MecTe, KOHQIMKTHBIC CUTYallMd MEXKIy paOOTHUKaMH M paboToaaTesneMm,
MYTH PEHICHUSI MEKITMYHOCTHBIX KOH(JIUKTOB.

Ponp SkoHOMHUECKMX (AKTOPOB B pa3BUTHH HOBOTO OW3Heca, OJaronpusiTHbIC
9KOHOMHUYECKUE TOKa3aTeNId Il BeleHHUs OW3Heca, BIMSHUE HETAaTHBHBIX 3KOHOMHYECKHX
($aKkTOpOB Ha Pa3BUTHE HOBBIX KOMITAHUH.

JlekcuuecKue cpe/icTBa ONMUCAHMS MPOYKTA WA YCIIYTH, IIPOJIBUKECHHUE HOBOTO TOBapa Ha
PBIHKE, IOATOTOBKA MPE3ESHTAIIMH HOBOU MPOTYKITUH HITH YCITYTH.

['pammatraeckmii Mmatepuai: [IpaBmia oOpa3zoBanust GOpM COCIAraTeIbHOTO0 HAKIIOHCHHS
(1 u 2 Tom).

I'pammarnueckuit matepuai: [IpugaTodnsle IpeaIoKEHUS BpDEMEHHU U YCIIOBHUS.

I'pammatuueckuit matepuan: [Ipasuna o6pazoBanus (GopM MaCCUBHOTO 3aJ10Ta.

4. MaTepua.mﬂ TEKYIEro KOHTPOJHA YCHEBAEMOCTH oﬁyqammnxm U OICHOYHbIC
MaTepuaJbl l'[pOMe)KYTO‘IHOﬁ aTTeCTAllMi IO JMCHHUIIJIMHE

B xone peanmusamuu guctumiuHel «b1.0.06 MHocTpaHHBIN SI3bIK  (QHTIIUHACKHIA)»
UCIIOJIb3YIOTCS CJIETYIOIINE METO/Ibl TEKYIIIETO KOHTPOJIS YCIIEBAEMOCTH 00YYaIOIINXCSI:

Tema n/vnu pazaen MeTOI[LI TCKYIICTO0 KOHTPOJIA yCIIEBACMOCTH

Tema 1. Communicative Ompoc
Means of Self-Presentation
and Career Development

Tema 2. Obtaining Success Ompoc, acce
and Overcoming Barriers in
Different Areas of Business
and Professional
Communication

Tema 3. Building Relations Ompoc
within the Organisation and
in the Market Environment

Tema 4. Facing Challenges in Ompoc, 3cce
Business and Professional
Communication
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DK3aMeH (3a4eT) MPOBOJUTCA C MPUMEHEHUEM CIEAYIOIINX METOAO0B (CPEACTB):
METO]I YCTHOTO OTBETa Ha BOIPOCHI OmiieTa U JanbHeWIel Oecebl ¢ mpenojgaBaTesieM C
pEIICHUEM CUTYaIIMOHHBIX 3a7a4.

MarepuaJbl TEKYLIEr0 KOHTPOJISI YCIIEeBAEMOCTH 00y4al0NUXCs
Tema 1. Communicative Means of Self-Presentation and Career Development

Onpoc

1. Introduce yourself.

2. Speak about your hobbies.

3. What do you do in your free time?

4. Speak about your future profession.

5. What are your strengths and weaknesses?

Tema 2. Obtaining Success and Overcoming Barriers in Different Areas of Business and
Professional Communication

Onpoc

1. Give example of an innovative product or service.

2. Speak about the best working environment.

3. What do you know about business culture of your country?
4. Speak about corporate culture of different countries.

5. Do you know how to deal with stress?

[IpumepHBIe TEMBI 1JIs 3cce

1. Is age discrimination affecting the workplace and the co-existence of the employees?
2. World Economy and the development of the modern world economy.

3. Tourism and its effects on international companies.

Tema 3. Building Relations within the Organization and in the Market Environment

Omnpoc

1. What marketing strategies do you know?

2. Do you know how to deal with a job interview’s questions?

3. Speak about cultural issues when managing personnel in a multinational company.
4. Speak about different types of advertisements.

5. Speak about the promotion campaign of a product or service that you know well.

Tema 4. Facing Challenges in Business and Professional Communication

Onpoc

1. Speak about different ways to settle a dispute.

2. Speak about the role of economic factors when starting your own business.
3. What economic indicators do you know?

4. What examples of great business ideas do you know?

5. What qualities does a mediator need?

IIpumepHBIe TEMBI U1 3cCe
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1. Describe some ways for empowering employees.
2. Is it important to build a conducive and positive culture in workplaces, and why?
3. Discuss what rules should pertain to codes of dress in business workplaces.

OIIeHO‘leIe MaTepHuaJibl HpOMe)l(yTO‘lHOﬁ arrecranmum

Kong
Kon HaumenoBanue HaunMmeHoBaHne KOMIOHEHTA
KOMITOHEHTA

KOMIICTCHIINH KOMIICTCHIIUHU KOMIICTCHIITNH
KOMIICTCHIINH

Cnoco6HOCTh
OCYIIECTBIISAITH KOMMYHHUKALUIO B
YCTHOW M NMHUCHMEHHOW (popMax Ha
rOCyapCTBEHHOM A3BIKE B
Pa3IUYIHBIX cepax
npodecCHOHANBHON AesATeIbHOCTH
IopHcTa:

- OCYILECTBIICHHE
KOMMYHHKaIUU Ha
roCyJapCTBEHHOM SI3BIKE c
co0moieHreM HOPM
npodeccHoHaNBEHON pedur I0PHUCTa;
- MIPOBEJCHNE ITyOIMIHOTO
YK OC-4.1 BBICTYIJIEHHSI B COOTBETCTBHU C
OCHOBHBIMH HpaBHIaMA
IOPUANYECKON PUTOPUKY;

- OCYILECTBIICHHE
MePETUCKH o npobiiemam
npoheCCUOHANBHOM NeATeIbHOCTH
Ha TOCYJapCTBEHHOM S3bIKE C
COOJIIOICHMEM  HOPM  JICJIOBOTO
3THKETA;

Cr1ocoOHOCTE - COCTaBJIEHHE JIOKYMEHTOB
OCYIIECCTBIIATh JCIIOBYIO C CO6J'IIO,I[GHI/IGM paBuI ,I[eHOBOﬁ
KOMMYHHUKAIMIO B YCTHON U IEPCIIMCKU )48 IpaBUI
YK OC-4 MUCBMEHHOH  QopMax Ha rOCyJapCTBCHHOTO SA3bIKA.
rOCYZapCTBEHHOM "

MHOCTPAaHHOM(BIX) SI3BIKAX CrnocoGeH OCyIIeCTBISTh
KOMMYHHUKAIIMI0O 10 mpobieMam
IOpUJIMYECKONH  JEATEIBbHOCTH B
YCTHOW M MUChbMEHHOW (popMax Ha
MHOCTPAHHOM(BIX) SI3BIKAX:

— OCYIIECTBIICHHE
KOMMYHHUKAIHA Ha
WHOCTpAaHHOM(BIX)  SI3BIKax c
COONFOJICHNEM  SI3BIKOBBIX  HOPM,
HOpM MEXKYJIBTYpHOU
KOMMYHHUKAIIHA U HCIIOTB30BaHIEM
OPUIUIECKON TEPMUHOIOTHH;

— TIpOBEJCHHE
MyOJMYHOTO  BBICTYIUICHHS  T10
npoOieMam OPUANYECKON
JIESITETTBHOCTH;

— OCYIIECTBIICHHE
JIeNI0BOM NIEPENUCKU Ha
HMHOCTPaHHOM(BIX) SI3BIKAX c
coOJIIoIeHNEeM  HOPM  JIEJIIOBOTO
ITHKETA;

— HCIIOJIb30BaHHE
HEoOX0aNMOro apceHana
JIEKCUKOTpaUIECKUX UCTOYHUKOB,

YK OC-4.2
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CIIPABOYHUKOB, JIMHTBUCTUYCCKOI'O
MMporpaMMHOTO obecreueHns B
nmpouecce MOCTPOCHUA
BbICKa3bIBaHUs Ha HWHOCTPAHHOM
SI3BIKC.

Kommnonent Huaukarop

Kpurepwuii oneHnBanus
KOMIETEHIINH OLICHUBAHMUS

YK OC-4.1

Hcnonb3oBaHue  S3BIKOBBIX
CpeACTB B  YCTHOH W pe3yJIbTaTUBHOCTh
MICbMEeHHOH opmax

Beibop crTmns oOmeHus B
3aBUCUMOCTH OT LENMd H ONITUMAJILHOCTD
YCIIOBUI NapTHEPCTBA
ApanTanysi  pedd, CTHIISA
oOIIeHNnsT U S3BIKOBBIX
CPEACTB K CHUTyauusM
B3aUMOJCHCTBUS

IIOJIHOTa

YK OC-4.2

Hcnonp3oBaHue S3BIKOBBIX
CPEICTB B YCTHOH H
MMCBbMEHHOM (hopMax

BeiOop cTtuns oOumieHus B
3aBUCUMOCTH OT ICIH U
YCIIOBHH apTHEPCTBA

ApnanTanus.  pedd, CTHIA
OOIIEHHS U  SA3BIKOBBIX ITOJIHOTA
CPEOCTB K CHTyalUsM
B3aUMOJCIHCTBUS

Pe3yNbTaTUBHOCTD

OIITUMAJIBHOCTH

NoakowhE

10.
11.
12.
13.
14.
15.
16.
17.
18.

TunoBbIe OLIEHOYHbIE MaTepHuaJibl HpOMe)KyTO'lHOﬁ arrecralnumn

PGKOMGHI[yeMBIG BOITPOCHI JJIs1 YCTHOT'O OIIpOCa HA aTTCCTAllUM:
Bonpocul k 3auemy (1 cemecmp)
Do you have a career plan? Where do you want to be in 10-year time?
What helps when trying to move ahead in your career?
What do you or don’t you like about shopping?
What are the advantages and disadvantages of shopping online?
Which of the items would you not buy online, and why?
Give three reasons why some people prefer not to buy goods or services online.
Which type of the company would you like to work for: a family owned company, a
multinational company or your own company?
Talk about the company you know well (where is its head office, what does it sell, who are its
customers, what’s its annual turnover, what ate its future plans).
What examples of great business ideas do you know?
What makes a business idea really great?
What do you do to relax? Which activities are the most effective for you and why?
Do you prefer a slow or a fast pace of life?
What can people do to have a good work-life balance?
Some people say they would like to “live the rat race”. What do you think they mean?
Do you like working under pressure?
What deadlines do you have to meet in your daily life?
Why do people become workaholics?
How important is corporate entertaining?




19.

20.

P PO NO O WNE
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14.
15.
16.
17.
18.
19.
20.

21.
22.

23.
24.
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Many companies spend a lot of money on corporate entertaining. Do you think the money is
well spent?
What types of entertainment could you offer?

PexoMeH1yemMble BONIPOCHI /IJIsl YCTHOT'O ONpoca HA 3K3aMeHe: (2 cemecmp)
What are the four “Ps” from the basis of the marketing mix?
Tell about a marketing campaign that impressed you.
Why do companies need to create brands?
Why do people buy brands?
How loyal are you to the brands you have chosen?
Do you agree that making lists of things to do is a waste of time? Why?
What do you know about the economy of Russia or of other developing economies?
What are some of the possible threats and opportunities for foreign investors in Russia?
What qualities and skills should a good manager have?
If you are managing people from different cultures, what qualities and skills do you need?
What would you find difficult if you had to go and work in a very different culture from
your own?
How will you plan a party to celebrate your company’s 10th anniversary?

. What advice would you give to a foreign manager who is going to manage staff in your

country?

In your culture, how usual is it to see young people in management positions?

What challenges do young managers face, compared to older ones?

What may be the advantages of being a relatively young manager?

Tell about any experience you have of a conflict which was handled well.

Tell about any experience you have of a conflict which was handled badly.

What qualities does a mediator need?

Disagreement is a form of conflict. In what ways can it make meetings and discussions more
productive?

How do people usually deal with personal conflict in your country? In what ways is it
different from other countries you know?

What advice would you give to people starting their own companies in your country?
How can new businesses get help to grow and become successful?

What product would you most like to own? Why?

Pexomenayemble TUIIBI CUTYallMOHHBIX 3a/1a4:
3agaua Nel

You represent an organisation called South-East Asian Business Associates, which will
hold a conference next year. Write a letter to Dr Vladimir Sarkowski inviting him to be a
keynote speaker. Dr Sarkowski is author of a book The New Way — Business in the 21st
Century, so you think he will have an important message for your members.Offer to pay
all expenses — airfare and accommodation (five-star hotel in Singapore, three nights).
Inform Dr Sarkowski about the conference and your organisation. (You can refer to an
enclosed brochure giving further details.) Write about 140-180 words.

. Conference title: New Trends in Business

. Dates: 3-4 February

. Place: to be held in Singapore

. Number of delegates expected to attend: 1,500-2,000

. SE Asian Business Associates: 5,000 members, owners and managers of

businesses in South-East Asia

South-East Asian Business Associates
Dr Vladimir Sarkowski
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927 Stabu Street
Riga

Latvia

Dear ...

Re:

3agaua Ne2

Following the meeting at Igloo Foods, the Marketing Department put forward a proposal to
launch a new range of healthy food products. The Finance Department has now agreed to the
plan.

You are the Head of Marketing. Write a memo of 100 to 150 words (including a complete
heading) to all marketing staff telling them the news. List actions you now need to take (new
dishes - taste trials > product names—> packaging design—> advertising campaign)

Objective: launch six products by end of year
Encourage staff to make project a success.

MEMO

Date: June 14th
To:

From:

Subject:

I am pleased to inform you that ...

3agauya Ne3
This letter does not make a good impression on the reader. Rewrite the letter in your own
words to make it shorter and more businesslike.

Dear Mr. Brown,

What an unexpected pleasure to hear from you after all this time! We thought you must
have forgotten us since you place your previous order with us two years ago.

May | take this opportunity of enclosing for your attention our new catalogue and price
lists. One of the things you’ll probably notice is that all the prices have gone up by 15% since
your last order but still, never mind, everyone else’s have gone up too — even yours | expect!
Nevertheless, for your current order, we shall be delighted to supply you at the old price, so
you’re quite lucky.

Oh, and another thing, I nearly forgot: you can contact us by fax if you feel like it. The
number is 998321, all right?

So, there we are, nice to be writing to you again.
Yours faithfully,

A Burke

Sales Director

[Ipumep cuTyanlMOHHOM 3a/1a4u:
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Make up the dialogue, using these phrases.

Let me introduce myself (my stuff), I’d like you to meet, What company are you from??
Would you like a cup of coffee, let’s clear up some points, How can I get in touch with you? Our
city will impress you greatly, By the way.

Kiarou:
[TognepxuTe nUaIOT, UCHOJIB3YWTE CTPATETMH W TAKTHKH, MOIXOJAIINE JJIs CUTyaIluu
co0eceloBaHus MIPH NMPUEME Ha padoTy, MPUICPKUBAUTECH O(DUIINATHHO-CIIOBOTO CTHJIS.

IkaJsa oueHNBAHNUA.

Kpurepun oueHuBaHMsl YCTHBIX 0TBETOB (B paMKax ONpPoca) B paMKax TeKyLIero
KOHTPOJIA

Kputepun Bajubl

— MPOJIEMOHCTPHPOBAHA CIIOCOOHOCTD JIOTHYHO CTPOHUTH BBICKAa3hIBaHHE B
COOTBETCTBUU C KOMMYHUKAaTHBHOH 3a7aue;

— TIPOAEMOHCTPUPOBAH MEXAMCLUIUIMHAPHBIM MOAXOA K PELICHHUIO
3a/1a4M, OCYILLIECTBIEHA MHTErpalUsl JUHIBUCTHUECKUX U HKCTPATMHIBUCTUYECKUX 1
3HAHMUI;

— JIEKCUYECKHUE €IUHUIbI U T'PaMMaTHUUYECKUE CTPYKTYpbl HCIHOJb30BaHBI
YMECTHO, peub MOHSTHA.

— IPOJEMOHCTPUPOBAaHA CIIOCOOHOCTh aHAJIU3UPOBaTh M 0000MIATH
nHpopmanuio;

— MPOJIEMOHCTPHPOBAHA CIIOCOGHOCTh CHHTE3UPOBATh HA OCHOBE MAHHBIX
HOBYI0 HH(popManuio; 075

— chenaHpl OOOCHOBAaHHBIC BBIBOABI HAa OCHOBE HWHTEPIPETALHH '
uH(MOPMALUH, pa3bsCHCHNUS;

—  YCTaHOBJEHBI  INPUYMHHO-CICACTBEHHBIC  CBS3H,  BBISBIICHBI
3aKOHOMEPHOCTH;

— TOYHOCTb BOCHPOU3BCIACHUSA y‘IC6HOFO MaTtepuajia (BOCHpOI/ISBGHeHI/Ie
SA3BIKOBBIX €AUHUL, I'PAMMATHYCCKUX MTPABUII, KOMMYHHWKATHBHBIX HOPM U T.H.);

— TOYHOCTH B OIIMCAaHUN Q)aKTOB, ﬂBHCHHﬁ, IpouecCcoB € UCITIOJIL30BAHUEM 0,5
JICKCUKU U TPAMMATUKH,

— TOYHOCTDb Pa3JIMYCHUA U BbIACICHUSA N3YYCHHBIX MaTECPUATIOB,

- (hparmeHrapHoe BOCIIPOM3BE/ICHHE yueOHOro Marepuaa
(BOCHpOI/ISBeI[eHI/Ie S3BIKOBBIX CIAHNHUII, rpaMMaTUYCCKUX MpaBuJ,
KOMMYHHUKAaTHBHBIX HOPM H T.IL.);

— JIEMOHCTpUpYeT 0a30BYI TOYHOCTh B OMHCAHUU (DAKTOB, SIBICHUM,
MPOIIECCOB C MCIOIb30BAHUEM JIEKCUKHU U TPAMMATHKH;

— pa3JiMyacT M BbIICISICT M3YUYEHHbIC MATEPHUAIbI,

0,25

OTBeT HEeBepHBINM (HE BOCIPOHM3BOAWT yUeOHBIH MaTepHal), OO OTBET
OTCYTCTBYET.

Kpurtepuu oneHnBaHus pelieHHsI CHTYallHOHHBIX 32/1a4 B PaMKaXx TeKyIlero
KOHTPOJIA

Kpurepuun Bajubl

OTBer XapaKTepu3yeTcs TEMaTU4eCKOH
CBSI3HOCTBIO u 3aBEPIICHHOCTHIO, BKJIFOYaeT
HEO0XOTUMYIO JIEKCUKY (B TOM qrcie
TEPMHUHOJIOTHYECKYI0), a  Takke  pa3HoOOpa3HbIe 1
rpaMMaTHYeCKHe KOHCTPYKIMH, pedb (POHETHUECKH U
WHTOHALIMOHHO MIpaBHIIbHASL. Jlexcuueckue u
rpaMMaTHYCCKHE OUTHOKH B OTBETE OTCYTCTBYIOT.
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OtBer XapakTepusyercs TeMaTUYeCKON
CBSI3HOCTBIO u 3aBEPIIEHHOCTHIO, BKJIFOYAET
HEOOXOJUMYIO JIEKCHKY, a TaKKe pa3zHoOOpa3HbIe 05

rpaMMaTHYecKiHe  KOHCTPYKUHH, (OHETHYECKH U
MHTOHAI[MOHHO JOMycKaeT oummbOku. Jlekchmyeckue u
rpamMMaTH4YecKue omnoKy — He OoJee 3.

OtBeT OTCYTCTBYCT HWJIM HE XapaKTCPU3YCTCA
TEMaTHYEeCKOH CBSI3HOCTHIO U 3aBE€PUICHHOCTBIO, HE

BKIIIOYaeT  HEOOXOAMMYIO  JIGKCHKY, a  TaKke 0
pa3HOOOpa3HBle TPaMMATHYSCKUE KOHCTPYKILHH, pedb
HECBSI3HAL.

Kpurepun onieHuBaHus pelieHUs1 TECTOBBIX 32/IaHNI B paMKaXx TeKyIlero
KOHTPOJIS

Kputepun banasl

BEBINIOTHEHBI TECTOBBIE 33/IaHUS TBOPYECKOTO
YpOBHSI B IOJTHOM 00beMe (BBIOpaHBI IPaBUIILHEIC 1
OTBETHI)

BEImoTHEHBI TECTOBBIE 33aHUSI CPEAHETO
YPOBHS B IOJIHOM 00beMe (BHIOpaHbI IPaBUIIbHBIE 0,5
OTBETHI)

BeImosiHeHbI TECTOBBIE 3a1aHUsI JIETKOTO
YPOBHS B IOJIHOM 00beMe (BHIOpaHbI IPaBUIIbHBIE 0,25
OTBETHI)

Kpurepuu onieHuBaHus 3cce B paMKaX TEKYIIEro KOHTPOJIsI

Kpurtepun baJuibl

Dcce XxapaKkTepu3yeTcs TeMaTHIeCKOn
CBSI3HOCTBIO M 3aBEPIICHHOCTHIO, BKIIOYAET

HEOOXOIUMYIO JICKCUKY (B TOM YHCIIC

TEPMHUHOJIOTHYECKYI0), & TAK)Ke pa3HOOOpa3HbIe

rpaMMaTHYecKue KOHCTpYKIuH. COOTBETCTBYET 1
JKAHPOBBIM TPEOOBAHUSIM K ITUCHMEHHOM peUH.
CoiepKUT HEOOXOAUMYIO CTPAHOBEAYECKYFO

nHpopMannio npopecCHOHATHHOTO XapaKTepa, a TaKKe

CaMOCTOSITENILHO CJETaHHbBIC BBIBO/IBI HA
podeCcCHOHANIbHBIE TEMBI.

Occe xapakTepHu3yeTcs TeMaTHIeCKOi
CBSI3HOCTBIO U 3aBEPILICHHOCTHIO, BKIIOYACT

HEO0XOINMYIO JIEKCHKY, a TaK)Ke Pa3HOOOpa3HbIe
rpamMmaThdeckue KOHCTPYKIHH. COOTBETCTBYET
JKaHPOBBIM TPEOOBAHUAM K MHUCEMEHHOM peuu ¢ 0.75
HEKOTOPBIMHU OTKJIOHEHUSIMH (HECTPOTO€ COOTBETCTBHE '

xaHpy). Coiep)KUT HEOOXOAUMYIO CTPAHOBEUECKYIO
nHbopMaLnio NpoheCcCHOHAIBHOrO XapaKkTepa, a TakKe

CaMOCTOSITENILHO CIICTIAHHBIC BHIBOJIBI HA
npoecCHOHANIbHBIC TEMBI.

Dcce xapaKTepu3yeTcss TeMaTHIeCKOU
CBSA3HOCTBIO U 3aBEPIICHHOCTbIO, BKI04aeT 50%
HEOOXOIMMOM JIEKCHKH, a TaKkKe Hanboee
yHnoTpeOuTeIhHBIE TPaMMATHIECKHE KOHCTPYKITHH.
COOTBETCTBYET JKaHPOBBIM TPEOOBAHHSM K MTUCHMEHHOM 0,5
pedH ¢ HEKOTOPBIMU OTKJIOHEHUSIMH (HECTPOTOE
coO0TBeTCTBHE kaHpy). ConepkKUT HEOOXOTUMYIO
CTpaHOBEIYECKYI0 HH(OPMAIIHIO MTPO(ecCnOHAILHOTO
XapakTepa.

Dcce XxapaKTepu3yeTcs TeMaTHIeCKOn

CBASHOCTBIO 1 3aBEPIICHHOCTBIO, BKIIOYACT 0,25

JICKCUYECKUIT MUHUMYM I10 TEMATHKE 3CCe, a TAKXKe
0a30BbIil HA00p TPAMMATHYECKUX KOHCTPYKITHIA,
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HEOOXOAMMBIH 1l HanHucaHus Tekcta. CouepKUT
MHHHUMAaJIbHO-HEOOXO0AUMYIO CTPaHOBEIYECKYIO
uH(opManuio mpogeccHoHaIBHOTO XapakTepa

Hrorosas OLICHKA ITO JUCHUIIIINHE:

Ne m/m Bujg orueTHOCTH Bbanabl Onenka
ECTS/6ana
Texkyuuii KOHTPOJIb:
1. Pabota Ha NIPaKTUYECKHUX 3aHATHIAX: 16,25/40
a YcTHBI onpoc 0,25-1 4/12
I[IpomMe:kyTouHasi aTTecTanus (3K3aMeH):
2 DK3aMeH J0 60
a OTtBer Ha BOMNpPOC IO TEMAaTHKe ot 20 o 40 10 40
(Oecena ¢ mpemnoaBaTeIeM)
0 CutyalioHHBIC 33J1a41 1o 20 1o 20
Hroro:

A (Excellent) — 100-91 6asn — «OTAHYHON;

B (Very Good) — 90-81 Gamt — «0TIH4HOY;

C (Good) — 80-72 6amioB — «XOpOIIO»;

D (Satisfactory) — 71-66 6as110B — «XOpOIIOY;

E (Sufficient) — 65-51 6as110B — «yIOBICTBOPUTEIHHOY;

FX (Fail), F (Fail) — 50 1 MeHee 6a10B — «HEYIOBIETBOPUTEIBHOY.

5. MeToanyeckue MaTePHAJIbI MO0 0CBOEHHIO TUCITHIIIHHBI

Lenp MeTogMYeckux peKOMeHAaluuid - 00ecrne4yuTb CTYACHTY ONTHUMAJIbHYIO
OpraHM3alMI0 Ipolecca H3yYeHUs IUCHMIUIMHBL, A TAaKXKE BBIMOJIHEHMS Pa3IUYHbIX (OpM
CaMOCTOSITENILHOM pabOTHI.

OOyuarommMcess HEOOXOJUMO O3HAKOMHTBHCS: C COAEp)KaHHUEM padodyeil IporpaMMEI
JTUCIUIUIMHBI, C IEeNsIMUA U 3aJauaMu JUCLUUIUIMHBI, €€ CBS3SMHU C JIPYTUMH JUCHUIUIMHAMU
o0pa3oBaTeNbHON MpOrpamMMbl, METOAMYECKMMM pa3pabOTKaMy IO JIAHHOW JUCIUIUIMHE,
UMeroIUMCsT Ha 00pa30BaTeIbHOM IMOpTajlie M calTe LEeHTpa, ¢ I'pauKOM KOHCYJIbTAalUH
npenoaBarenei kageapol.

Pexomenoayuu no nodzomosexke K npakmuieckum (CeMuHapCKum) 3aHAMUAM.

OO0yuaromumcst CleayerT:

- IPUHOCHUTH C COOOI PEeKOMEHOBAHHYIO MPENOoAaBaTelIeM JIMTepaTypy K KOHKPETHOMY
3aHSTHIO;

- J10 OYEpPENHOIO MPAKTHYECKOrO 3aHATHS 110 PEKOMEHJOBAaHHBIM HCTOYHHMKAM
MpopadoTaTh JEKCUYECKUM U TpaMMaTHYECKUN MaTepHall, COOTBETCTBYIOIIECH TEMBbI 3aHITHS U
0TpaloTaTh 3a/1aHus, ONpeAeIEHHbIE 11 MOATOTOBKU K IPAaKTUYECKOMY 3aHATHIO;

- MIpU MOATOTOBKE K MPAKTUYECKUM 3aHATUSM ClIeyeT 00s3aTelbHO HCIOJIb30BATh HE
TOJIbKO Y4E€OHYIO JIUTEPaTypy U CIOBAPH, HO U ayTEHTUYHBIM TEKCTOBBIM MaTepua;

- TEOPETUYECKUI MaTepuall CielyeT COOTHOCUTh C KOMMYHUKAaTUBHBIMU ITPUMEPAMHU, TaK
KaK SI3bIK 1 KOMMYHUKaIUS SABJSIOTCS HENPEPBHIBHO Pa3BUBAIOLIMMUCS CUCTEMAMU;

- B Hauaje 3aHATUN 3a/JaTh MPENOJaBaTEN0 BOMPOCH MO MaTepuaty, BbI3BaBIIEMY
3aTpylHEHUS B €ro IIOHMMAaHMU U OCBOEHMM INIPU pELICHMH 3a/4ay, 3aJaHHbIX I
CaMOCTOSITENIbHOTO PEIIeHMUS;

- B XOJI€ NIPAaKTHUYECKOTO 3aHATHUs JaBaTb KOHKPETHBIE, YETKHUE OTBETHI IO CYIIECTBY
BOIIPOCOB;

- Ha 3aHATHUU YYacTBOBAaTh B OOCY’KICHUHU M aHAJIN3€ OTBETOB JPYTUX 00yUYaIOIINXCSl.

Memoouueckue  pexomenoayuu no 6bINONIHEHUIO  PA3IUYHBIX dopm
CamMocmoamenbHvIX 3a0aHull.
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CamocrosiTenpHass pabota oOyJaronIuxcsi BKIIOYAET B Ce0sl BBIMOJHEHHE Pa3IMYHOTO
poJa 3aaHuii, KOTOpbIE OPHEHTUPOBAHBI Ha OoJiee IIyOOKOe yCBOEGHHE MaTepuaia n3ydaeMon
qucuuiuiveel. Ilo kaxaod Teme yueOHOM IUCHMIIIMHBI CTYyIEHTaM IIpe/ularaercsl NepedyeHb
3aJaHMi U1l CAMOCTOSITETbHON PaOOTHI.

K BBINOJIHEHHIO 3alaHUi ISl CaMOCTOSITENIbHON paOOThl MPEABABISAIOTCS CIENyHOIIne
TpeOOBaHUA: 3aJaHus JOJDKHBI HCIOJHATBCS CAMOCTOSITEIBHO M IPEACTaBIATHCA B
YCTQHOBJICHHBII CPOK, a TakXe COOTBETCTBOBATh YCTAHOBJIEHHBIM TpPEeOOBaHUAM IO
0(OPMIICHHUIO.

OOyuaromces cienyer:

- PYKOBOJICTBOBAThCS TPaHIKOM CaMOCTOSITEIHHON paboThI, onpeneneHubM PI1JT;

- BBIIOJHATH BCE IUIAHOBBIE 3aJaHMsA, BBIJABAEMble IpelofaBaTelleM Ul
CaMOCTOSITENIFHOTO BBITIOJIHEHUSI, W pPa30upaTh Ha CEMHHApaxX W KOHCYJIbTALUSX HESCHBIC
BOIIPOCBI;

- WCIOJB30BaTh IpPH IMOJITOTOBKE METOJUYECKHE Pa3pabOTKH IEHTpa IO Ppa3IHYHbIM
BHJIaM PaOOTHI;

- IpU MOATOTOBKE K MPOMEKYTOYHOMY KOHTPOJIIO IpOpaldaThiBaTh COOTBETCTBYIOLIME
paszensl AMCLUUIUIMHBL, (UKCUPYS HESICHbIE MOMEHTBHI Ul HMX OOCYXKIEHHs Ha IJaHOBOU
KOHCYJIbTAI1H.

Memoouueckue pekomenoayuu no pabome ¢ 1umepamypoil.

Jlrobast dopma camMoOCTOSTENIBHOH pabOThI  CTYJACHTa HAYMHACTCA C HW3YYCHHS
COOTBETCTBYIOLIEH JIUTEpaTyphl Kak B OMOIMOTEKE, TaK U JOMA.

K kaxpgoil Tteme yuyeOHOM AMCHUIUIMHBI NOJOOpaHa OCHOBHAs W JONOJHUTENIbHAs
JauTepaTypa.

OcHoBHas TUTEpaTypa - 3T0 yUeOHUKU U YIeOHBIE TTOCOOMSL.

JlonosHUTENBbHASL JIUTEPATYPA - 3TO JIMHTBUCTUYECKUE U DHLUKIIONEIUYECKHUE CIOBapH,
CIIPaBOYHHUKHU, UHTEPHET PECYPCHI.

PexoMennanuu cTyieHTy:

- [esecoodpa3HoO UCTIOIB30BATh AYTEHTUYHBIN TEKCTOBBIN MaTepualr;

- npu BbIOOpe cioBapel HEOOXOOUMO IpeBapUTENbHO KOHCYJIBTUPOBATHCS C
IpernoaaBaresem;

- 11eJ1ec000pa3HO UCTOIb30BaTh TOBOPSILUE CIOBAPH;

- HEOOXOJIMMO MNpeABapUTENbHO MOHSATH pa3jIMYUe MEXIY aBTOPCKMMHM CIOBAapsMU U
crnoBapsimu Tunia Multitran,

6. Y4eOHas uTepaTypa u pecypchbl HH(POPMALMOHHO-TEJICKOMMYHHKAMOHH O
cet UnTepHer

6.1. OcHoBHasi IMTEpaTypa

1. Amnrnwmiickuii s3plk s topuctoB. English in Law: y4yeOHuk mnst By3oB/
C. IO. Pybuoga, B. B. Illaposa, T. A. Bunnukosa, O. B. [Ipxuron3kas ; moa obiei peaakiuei
C.IO. PybuoBoit. — MockBa: MWznmatensctBo FOpaiit, 2020.— 213 c.— (Bricuee
obpazoBanue). — ISBN 978-5-534-02815-7. — Texkcr : snekrponHbd // OOpazoBaTenbHas
miatdopma Opaiit [caiit]. — URL: https://urait.ru/bcode/450112 .

2. Hems3opoma, I'.JI. Awnrmmiickuii s3pik B 2 4. Yacte 1: yueOHUK i By30B/
I'. 1. Heszoposa, I'. U. Hukurymkuna. — 2-e u3f., uchp. u jnom. — Mocksa : M3marenscTBo
FOpaiit, 2020. — 339 ¢. — (Bwicmiee obpaszoBanue). — ISBN 978-5-534-02057-1. — Tekcr
NeKTpoHHBIH  //  OOpazoBarenbHas  matgopma  FOpaiir  [caiit]. —  URL:
https://urait.ru/bcode/470382 .

3 Heszoposa, I'.JI. Anrmmiickuii s3eIk B 2 4. Yacte 2: y4eOHHMK ais By30B /
I'. 1. Herzoposa, I'. 1. HukurymkuHa. — 2-¢ u3fd., ucnp. u jgomn. — Mocksa : M3mareinscTBo
KOpaiit, 2021. — 403 c. — (Bwicmee obpazoBanue). — ISBN 978-5-534-02108-0. — Tekcr
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19

anexkTpoHHbd  //  OOpasoBarensHas  1marpopma  FOpaiit  [caiit]. —  URL:
https://urait.ru/bcode/470939 .

6.2. lonotHMTEIBLHAS JIUTEPATypa

1. IlonmaBckas, T.B. Anrmmiickuii s3biKk. [IpoOiieMbl KOMMYyHHUKAIUH : ydeOHOE
nocobue s By3oB/ T. B. ITomnasckas, T. A. CeicoeBa. — Mocksa : MznarensctBo IOpaiir,
2020. — 175c.— (Bwicmiee o6pazoBanme). — ISBN 978-5-534-07461-1. — Tekcr
aekTpoHHBIH  //  OOpaszoBarenpHass ~ mmatdpopma  HOpaiit  [caiir]. —  URL:
https://urait.ru/bcode/474528 .

2. 'aBpuiioB, A. H. Amnrnwmiickuii s3bik. PasroBopnas peus. Modern American English.
Communication Gambits: yueOnuk wu npaktukym gas  By3oB/ A. H. TaBpuios,
JI. I1. lanunenko. — 2-e¢ u3d., uchp. u jomn. — Mocksa : UznarensctBo HOpaiir, 2020. —
129 ¢. — (Bricmiee obOpazoBanue). — ISBN 978-5-534-09168-7. — Tekct : aieKTpOHHBIN //
Oo6pasoBarenbHas wiathopma KOpaiir [caiit]. — URL: https://urait.ru/bcode/470824 .

3. CrynnukoBa, JI. B. Anrmiickuii s3pik as ropuctoB (Learning Legal English) :

y4eOHUK 1 TpakTukyMm ais By3oB / JI. B. CtymaukoBa. — 3-¢ u3M., Ucp. U 1om. — MOCKBa :
UznatensctBo FOpaiit, 2020. — 403 c. — (Bricuiee o6pazosanue). — ISBN 978-5-534-10358-
8. — Tekcr : snektponnsnii // OOpaszoBarenbHas 1uiargopma FOpaiit [caiit]. — URL:

https://urait.ru/bcode/468954 .

6.3. HopmaTuBHBIE IPABOBbIE JOKYMEHTHI M HHASl IPABOBas HH(OpMaL U
He ucnons3yrorcs.

6.4. UntepHeT-pecypcsbl

MynbTuTpan. MHOTrOsI3bIYHAS clloBapHas 6a3a — http://www.multitran.ru/

ABBY LINGVO Pyccko-anrnuiickuit CIIOBAaph - http://www.lingvo-
online.ru/ru/Translate/ru-en/

OOGpa3zoBaTebHbIE peCcypchl HWHTEpPHETa. AHIIUWUCKHI s3bIK (TpaMMaTHKa, JIEKCHKAa,
¢donetuka, yueonukn) — http://www.alleng.ru/english/engl.htm

Free English Tests and Exercises Online for ESL, TOEFL, TOEIC, GRE, SAT, GMAT
CaliT TECTOB I10 IpaMMaTHKe, JIEKCUKE, YTeHHIO U muchMy — http://englishteststore.net/

Caiir BBC Learning English (pa3roBopHblii 1 Ou3HEC aHIVIMHCKHMA, TpaMMaTHKa,
JIeKCHKa\BOKaOyJIsip, MPOW3HOIICHHUS, pa3rOBOPBI O CIIOPTE, BHUKTOPHHBI, BHICO) —
http://www.bbc.co.uk/learningenglish/

Linguists. Pecypcsr ans nepeBounkoB 1 IMHrBUCTOB — http://linguists.narod.ru/

British Council — wusyuenue anrmumiickoro c¢ "bpuranckum CoBeToM": NpaKTHUECKHUE
MaTepuaibl M0 ayAMpPOBAaHUIO, BUAEOMATEpHUalbl, TpaMMaTHKa M JIEKCUKA, BECENbIe WUIPHI,
aHruHCKUd 1 Ou3Heca U paboThl, MexXayHapoaHbli  sk3amen  IELTS  —
http://learnenglish.britishcouncil.org/en/

Caiir VOA Learning English — usyuenue amepukanckoro anriuiickoro ¢ "I'omocom
Amepukn": oOydaroniye CTaTbu € ayAMO3alUCbhi0 TEKCTOB, MOAKACTHI, S3bIKOBBIE 3aJaHUS;
crathk 000 Bcex chepax KHU3HU, MUPOBBIE HOBOCTH | Jp. — http://learningenglish.voanews.com/

https://www.rainbowofeducationenglishlearning.com/-  worksheets, grammar,

phonics
bubbl.us — mindmaps
https://quizlet.com/ru - THCTpYMeHTBI AJ1s1 00yUeHHS

6.5. NHble HCTOYHUKMU.

1. LegalEnglish. Essentials: Yue6Hoenocooue / Hayun.pea. I'.I'. Caprikud. — MockBa:
PI'-ITpecc, 2019. — 296 c. ISBN 978-5-9988-0784-8

2. David Cotton - Market Leader. Business English. Pre-Intermediate: Course Book 978-
0-582-50720-3 (2007) (ranepa id 434094)
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https://urait.ru/bcode/468954
http://www.multitran.ru/
http://www.lingvo-online.ru/ru/Translate/ru-en/
http://www.lingvo-online.ru/ru/Translate/ru-en/
http://www.alleng.ru/english/engl.htm
http://englishteststore.net/
http://www.bbc.co.uk/learningenglish/
http://linguists.narod.ru/
http://learnenglish.britishcouncil.org/en/
http://learningenglish.voanews.com/
https://www.rainbowofeducationenglishlearning.com/
https://quizlet.com/ru
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3. Market Leader: New edition. Pre-Intermediate Business English. PracticeFile 978-1-
4058-1341-9 (2007) (ranepaid 435332)

7. MarepuaJibHO-TeXHUYECKAsI 0a3a, HH(pOpMAIUOHHBIE TeXHOJIOTHH,
NMporpaMMHoe odecneyeHue U HH(POPMALMOHHBbIE CIIPABOYHbIE CUCTEMBI

s obecnieuenust yueOHOTo mporiecca mo aucuuiuinae «MHocTpaHHBIN S3bIKY» (QuIna
pacrioslaraeT y4yeOHbIMH ayJUTOPHSAMM JUIsI TNPOBEACHMS 3aHATUH JIEKIIMOHHOIO THIIA,
IIPAKTUYECKUX 3aHATHH, TPYNIOBbIX U WHAUBUAYAIbHBIX KOHCYJIbTALMI, TEKYIIEr0 KOHTPOJIS U
IPOMEKYTOUHOM aTTeCTAallMM, a TaKXKe IOMEINEHUSAMHM JUIsl CaMOCTOSITEIbHOM pPaboThl U
MOMEIICHUSIMH JUIS XpaHEHUS U TPOPUIAKTHYECKOTO 00CITY)KUBAaHUS Y4eOHOTO 000pYI0BaHUSI.

JIeKLIMOHHBIE ayIUTOPUM OCHAIIEHBl BUIACONPOECKIIMOHHBIM 00OPYJOBaHHEM IS
IIPOBEJCHUS NPE3CHTALUN, a TaKXKe CpEeACTBAMHM 3BYKOBOCIIPOM3BEACHMS; NOMELIEHUS IS
INPAaKTUYECKUX 3aHATHM YKOMIUIEKTOBAaHbl Yy4yeOHOW MeOenpro; OubauoTeka pacroiaraer
paboyuMH MeCTaMH C JIOCTYIIOM K 3JEKTPOHHBIM OMOJMOTEYHBIM CHCTEMaM U CETH MHTEpPHET.
Bce yueOHBIE ayAMTOPUM OCHALIEHBI KOMIBIOTEPHBIM OOOPYIOBAaHHUEM U JIMLEH3UOHHBIM
IIPOrPaMMHBIM 00€CIIEYECHUEM.

[Tporpammuoe obecrieueHme:

Microsoft Windows 10 npodeccuonanbHas

Microsoft Office ProPlus 2016

ESET NOD32 Antivirus Business Edition

cucrema 'APAHT

CrpaBouHas npaBoBas cuctema Koncynprantllinroc

Apxusatop 7ZIP

Cpencto npocmoTtpa aitnoB PDF-dopmara Adobe Acrobat Reader
bpaysep Google Chrome

Bpaysep Mozilla Firefox
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