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1. IlepeyeHs MJIAHMPYEMBIX Pe3yJabTATOB O0Y4YeHHsl 1O JMCHUILIMHE (MOAYJIIO),
COOTHECCHHBIX C INIAHUPYEMBIMHU pPE3yJdbTaTaMHU OCBOCHHUSA IPOrpaMMbI

1.1. Juctunnuna b1.65.02 «MHOocTpanHbI# A3bIK B IPodecCHOHATBHON AeSITeTbHOCTH
(aHrnuiickuii)» obecneunBaeT OBIACHUE CICAYIOUIMMU KOMIIETCHIMSIMU:

B TOM YHCJIC HA

Kon xomnereniun |HaumeHnoBanue komnerenuun  (Kox stama ocBoeHus HaunmMeHoBanue 3Tarna ocBOeHUs
KOMITCTEHIINT KOMITCTEHIINH
YK OC -4 CriocobeH NpUMEHATh YK OC-4.2 CriocoOeH NMpUMEHSATh COBPEMEHHBIC
COBpEMEHHBIC KOMMYHHKaTUBHBIE TEXHOJIOTUH, B TOM
KOMMYHUKATUBHBIC TCXHOJIOI'UH, UHCJIC HAa NHOCTPAHHOM A3BIKE, IIPU

[peIIeHnH 3a1ad MPoQeCcCHOHATBHON

YIUTBIBAaThH pa3HooOpasue
KyJIBTYp B IIpoLiecce
MEXKYJIBTYpPHOTO
B3aUMO/ICHCTBUS

WHOCTpaHHOM(BIX) sI3BIKE(ax), HATIPaBJICHHOCTH
TS aKaJIeMUIECKOTO |
npodeccroHanbHOTO
B3aMMOJEICTBUSA
YK OC -5 Crioco0eH aHAIM3UPOBATh U YK OC-5.1 CriocobeH K KOMMYHUKAITUH MTPH

[pELIEHNH 3a71a4 TPO(ECCHOHATBHOMI
HAMPABJICHHOCTH C YUYETOM STHHYECKHUX,
[PETTUTHO3HBIX, TEHICPHBIX U BO3PACTHBIX
OTIINYUH U TICHXO(DU3NOTOTHIECKUX
0COOCHHOCTEH

1.2. B pesyinprare OCBOEHHSA JUCUUIUIMHBI y CTYJEHTOB JIOJDKHBI  OBITh

c(hOpMHUPOBAHBI:

OTO/TD Kox xommonenra PesynpraTel 00y4eHus
(npu Hanuyuy KOMITETCHIINN

npogpcmanoapma)/

TpYIOBEIE iy

rpodeccroHanbHbIe

neiicTBUsS

YK OC-4.2

HA YPOBHE 3HAHUIL:

- BHIBl M OCOOCHHOCTH ITHCBMEHHBIX TEKCTOB, YCTHBIX
BEICTYIUICHUN; HanOolee yIOTPEeOUTENbHYIO JIEKCHKY OOIIero
s13p1Ika 1 0a30BYI0 TEPMHUHOJIOTHIO CBOEH MpO(hecCHOHATBHOM
o01acTu;

- OCHOBHBIE JIEKCHYECKUE EANHHIIBI, XapaKTEePHBIE I YCTHOH U
[MMCEMCHHOW  JICNIOBOM  KOMMYHMKAIlH, COOTBETCTBYIOIIHE
0a30BOMY YPOBHIO BIIaJICHUSI HHOCTPAHHBIM SI3bIKOM;

- [IpaB1Jjia © OCHOBHBIX COCTABJJIAOMINX YCTHOI'O U MMCbMEHHOTO
IeTIOBOTO 3THKETA.

HA YPOBHE YMEHMIA:

— CO3JaHHE YCTHBIX U IHCBMEHHBIX, MOHOJOTMYECKHX W
MTUANIOrMYECKUX PEUYEBBIX MPOU3BEICHUIN HAyYHBIX M JIE€JIOBBIX
PKQHPOB C YUYCTOM IIEJICH, 3a/1ay, YCJIOBHI OOIICHUS, BKIIHOYAs
Hay4HOE M jej0Boe odiieHne B cpeae MurepHer;

HA YPOBHE HABBIKOB:

- BIQJCHHE MHOCTPAHHBIM  SI3BIKOM  KaK  CpPEACTBOM
MEXKYJIbTYPHOH UM MEXHALUOHAIBHONM KOMMYHUKALIUU B
HaydyHOH cdepe; HaBBIKAMH CaMOCTOSTENBHOW pPaOOTHI Hal
SI3BIKOM, B TOM YHCJIC C HCIOJIb30BaHHUEM HH()OPMAIOHHBIX
TEXHOJIOTHI;

- BJIQJICHUE TIOJTOTOBJIEHHON, a TaKkXXe HEeNoATrOTOBICHHOM]
MOHOJIOTHYECKOM PEUbl0 B BHJIE PE3IOME, COOOIIEHUS, TOKIaa;
- HABBIK YCTHOI'O MOHOJIOTMYECKOI'O BBICKA3bIBAHUS,
COOTBETCTBYIOIIHI 0a30BOMY YPOBHIO BIIaJCHHUS HHOCTPAHHBIM
SI3BIKOM;

- HAaBBIK JIMAJOTMYECKOr0 BBICKA3bIBaHMSI, COOTBETCTBYIOILEIO
0a30BOMY YPOBHIO BJIJICHUS HHOCTPAHHBIM SI3BIKOM.

- HCIOJIb30BaHWE HaumOoJIee YIOTPEOUTEIBEHBIX B JICJIOBOM
cTHIIe 00IIeHNs (KaK YCTHOM, TaK U TUCbMEHHOM) JIEKCHYECKHX
CIMHUI, COOTBETCTBYIOIIMX 0a30BOMY YPOBHIO BIIAJCHUS

[MHOCTPAHHBIM SA3BIKOM;
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OTD/TD Kox xommonenTa PesyneraTel 00y4eHus

(npu Hanuyuy KOMIIETCHIHU

npogpcmanoapma)/

Tpy1OBBIC iyl

pogheCCHOHATBHEBIC

neiicTBUs
- BBIOOP HEOOXOMMMBIX JTHKETHBIX (OpM M TIOBeIEHUS B
COOTBECTCTBUHU C CHTyaHI/Ieﬁ YCTHOrO U MAUCBbMEHHOI'O JICJIOBOTO
0OIICHUS.

YK OC-5.1 HA YPOBHE 3HAHMIA:

- [IpaBUJIa MMOCTPOCHHS BBICKA3bIBAHWH HA MHOCTPAHHOM SI3BIKE
C MHCIOJIb30BaHUEM 0a30BOH TEPMHUHOJIOTMH M JIEKCHYECKHX
CIMHUI] B COOTBETCTBUH C IPO(EeCCHOHAIBHOM chepoit

Ha YPOBHE YMEHMIi:

- CcBOOONHO  oOmATeCs M YHTaTh  OPUTHHAIBHYIO
MOHOTpaUYECKYl0 ¥  I[EPHOAMYECKYI0 JIUTepaTypy Haj
MHOCTPaHHOM S3bIKE M0 TPO(ECCHOHATBHOM TEMaTHKE

- YMETb BBIWICHATh M3 PA3HbIX BHOB MHCHMEHHBIX TEKCTOB
rPpaMMATUYCCKHUE, JICKCUYCCKHUE U JAPYIru€ CAWHHUIBI JJId
(hOpMUPOBAHUsSI CTPYKTYPBI TEKCTA B CO3HAHUU

HA YPOBHE HABBHIKOB:

- HaBBIK aJICKBaTHOTO BOCIPHATHS 3BYYallledl HHOCTPaHHOH
peun  (oOmiee  NMOHMMaHWe,  OTJIMYUE  TJIABHOTO  OT|
BTOPOCTEIIEHHOTO,  IOMCK  HEeoOXoanMoH  MH(pOpMaIun),
COOTBETCTBYIOIINI 6a30BOMY YPOBHIO BJIaJICHUS

- HaBBIK BOCIIPOM3BE/ICHHS U CO3/IaHHsI PEUYEBOr0 COOOIIEHUS Hal
MHOCTPaHHOM S3bIKE (C HCIIOJIBb30BAaHHEM COOTBETCTBYIOLIMX
TeKCHYeCKUX €IUHMIl U TPaMMaTHYECKHX CTPYKTYp) B paMKax
npodeccHoHAIBHOM cepbl NeITeNbHOCTH;

2. O0bem u MecTO TUCHUILINHBI B cTpykType OIl BO

Huctumnunaa b1.65.02 «MHocTpaHHBIN $3BIK B MPOQPECCHOHANBHON N1€ATeTbHOCTH
(aHTNMiicKHii)» cocTaBisieT 2 3.€., T.€. 72 akageMu4yeckux yaca (54 acTpOHOMHYECKUX Yaca).

Juctumnnuna « THOCTpaHHBIN A3BIK B TPO(eCcCHOHaTbHOM NeITeNbHOCTH (aHTTTUHCKUIA)»
n3ydaetcs Ha 1 1 2 Kypce, Bo 2, 3 cemecTpax sl CTyIEHTOB 3a09HOMU (/0.

@DopMbI TPOMEKYTOUHOH aTTECTALUU B COOTBETCTBUU C YUEOHBIM IIJIAHOM:

- 3 cemecTp — 3auéT

KonnuecTBo akaneMu4ecKkux 4acoB M COOTBETCTBYIOIIMX MM aCTPOHOMHYECKUX YacoB,
BBIJICJICHHBIX HAa KOHTAKTHYIO pabOTy OOydYalomMXCsl C IPEerojaBaTesieM, CaMOCTOSITEIbHYIO

a00Ty ¥ KOHTPOJIb O0YJAFOIIMXCS:

KOJINYECTBO KOJINYECTBO COOTBETCTBYIOIIUX UM

ACTPOHOMHYECKHX YaCOB AKaJIeMUYCCKHAX YacOB
KonTakTHas pabota
oOy4Jaromuxcs c 10,5 14
npernoiaBareieM
B mom uucne 0
Jlexyuu 0 0
Ipaxmuueckue 3ansamus 10,5 14
CamocTosTenpHas paboTta 40,5 54
Kontposb 3 4
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3. Conep:kaHue ¥ CTPYKTYpPa JMCIHUIITHHBI
3aounan ¢hopma odyuenusn

O0beM aucuuIJINMHbI (MOAYJIsA), Yac.
®opma
KontakTHas paéota
TeKyIero
o0yuarommxcsi ¢
HaumeHoBanue KOHTPOJIsA
Ne i/mn npenojgaBaresieM s
TeM (pa3nesioB) | Bcero CP ycneBaeMoCcTH* ¥,
N0 BHJIAM y4eOHBIX o
N TPOMEKYTOYHOM
3amHsTHu aTTecTaluu* **
JI JIP | 113 | CP
Tewa 1 Academic 24 6 | 18 9 s
Writing
Tema 2 Communication 12 2 10 9 K3, T
Tema 3 Presentation 32 6 26 1 [p, AIT
IIpoMexyToUHas aTTeCTaIUs 3auer
Bcero 72 14 | 54

Dopmwlr mexyuweco KoHmpoas ycnegaemocmu: 113 — nucobmennoe 3adauue, T — mecmuposanue, K3 — xeiic-
3adanue, I1p — npezenmayus, [AI1- dokrao-npesenmayus

Coaep:xxaHue TUCUUILIUHBI

Tema 1. Academic Writing. Types of academic writing (scientific article, abstracts,
description of a scientific project, review). Analysis of the main components of a scientific
article (relevance, research, problem, background, research methods, data, experiment, scope of
research, conclusions, criticism, prospects, application, and significance). Writing a review,
writing an abstract for an article.

Tema 2. Communication. Intercultural communication, preparation and conduct of
business negotiations. National styles of business relationships. Features of the national ethics of
business partners. Electronic communication, the Internet in the system of modern social
communication means. Business correspondence. Methods and tactics of business negotiations.
Dispute as a method of communicative and managerial influence, its goals and approaches.

Tema 3. Presentation. Preparing presentations at International conferences. Structure,
including insights, supporting data. Client-facing communication. Public speaking. Preparing a
poster presentation.

4. Marepuajbl TeKylero KOHTPOJIsi yCIIeBAeMOCTH 00y4alOIMXCs U OLlEHOYHbIE
MaTepuaJIbl MPOMEKYTOYHON ATTECTAUMH M0 JUCHMILTHHE
B xone peanuzanuu aucuurinasl b1.6.02 «MHOCTpaHHBIN A3BIK B podeccruoHambHOM
NEeATeNbHOCTH (QHTJIMMCKUI)»  MCHOJIB3YIOTCS CJIEAYIOIIME METOJbl TEKYIIEro KOHTPOJIS
YCIIEBAEMOCTH 00YYaIOIIUXCSI:

Tema u/unu pasaen MeTopl TEKYIIEro KOHTPOJIS YCIICBAeMOCTH
Tema 1. Academic Writing 113
Tema 2. Communication Ks, T
Tema3. Presentation Ip, AIl

Dopmbl mexywezo konmpoas ycnegaemocmu: I13 — nucomennoe 3adanue, T — mecmuposanue, K3 — xetic-3adanue,
Ilp — npesenmayus, /[11- doxnao-npesenmayus

3ayeT NpoOBOJIUTCS B BUJIE YCTHOT'O ONpoca U peepaTUBHOIO MEPEBO/IA.
Marepunanbl TeKylero KOHTpOJisi yCleBaeMoCTH 00y4aromuxcst
[Ipu mnpoBeeHWH NPAKTUYECKUX 3aHATUNA: BBIOOPOUYHBI ONPOC MO MPOHAEHHOMY
MaTepuaay, BBIIOJHEHHE MPAKTUYECKUX 3aJaHUA Ha JIEKCUKY, TpaMMaTHKy, YTCHHE W

ayJAUpPOBaHUC, BBIITIOJIHCHUEC TCCTOB, IIPECACTABICHUC HPCSCHTaHI/Iﬁ 10 U3y4YaCMbIM TCMaM.

Tema 1. Academic Writing
Oyenounoe cpeocmeo «llucbmennoe 3a0anuey
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1. Write a review on a scientific article.

1) Mei Mei Wang and Steffen FleBa “Overcoming COVID-19 in China despite
shortcomings of the public health system: what can we learn?”
(https://healtheconomicsreview.biomedcentral.com/articles/10.1186/s13561-021-00319-x)

2) Olanrewaju Medu, Adegboyega Lawal, Doug Coyle and Kevin Pottie “Economic
evaluation of HIV testing options for low-prevalence high-income countries: a systematic
review” (https://healtheconomicsreview.biomedcentral.com/articles/10.1186/s13561-021-00318-
y)

3) Fuhmei Wang & Jung-Der Wang “Investing preventive care and economic
development in ageing societies: empirical evidences from OECD countries”
(https://healtheconomicsreview.biomedcentral.com/articles/10.1186/s13561-021-00321-3)

2. Write an abstract for your own article.
Tema 2. Communication

Oyenounoe cpeocmeo «Keiic-3adanuey
In small groups, examine each “case” and determine the following:

l. Define the rhetorical situation: Who is communicating to whom about what,
how, and why? What was the goal of the communication in each case?

2. Identify the communication error (poor task or audience analysis? Use of
inappropriate language or style? Poor organization or formatting of information? Other?)

3. Explain what costs/losses were incurred by this problem.

4. Identify possible solutions or strategies that would have prevented the problem,

and what benefits would be derived from implementing solutions or preventing the problem.
Present your findings in a brief, informal presentation to the class.

Case 1

Bruce, a research chemist for a major petro-chemical company, wrote a dense report
about some new compounds he had synthesized in the laboratory from oil-refining by-products.
The bulk of the report consisted of tables listing their chemical and physical properties, diagrams
of their molecular structure, chemical formulas and computer printouts of toxicity tests. Buried at
the end of the report was a casual speculation that one of the compounds might be a particularly
effective insecticide.

Seven years later, the same oil company launched a major research program to find more
effective but environmentally safe insecticides. After six months of research, someone uncovered
Bruce’s report and his toxicity tests. A few hours of further testing confirmed that one of Bruce’s
compounds was the safe, economical insecticide they had been looking for.

Bruce had since left the company, because he felt that the importance of his research was
not being appreciated.

Case 2

Joanne supervised 36 professionals in 6 city libraries. To cut the costs of unnecessary
overtime, she issued this one-sentence memo to her staff:

When workloads increase to a level requiring hours in excess of an employee’s regular
duty assignment, and when such work is estimated to require a full shift of eight (8) hours or
more on two (2) or more consecutive days, even though unscheduled days intervene, an
employee’s tour of duty shall be altered so as to include the hours when such work must be done,
unless an adverse impact would result from such employee’s absence from his previously
scheduled assignment.
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After the 36 copies were sent out, Joanne’s office received 26 phone calls asking what the
memo meant. What the 10 people who didn’t call about the memo thought is uncertain. It took a
week to clarify the new policy.

Oyenounoe cpedcmeo « Tecm»

1. In the communication process, a receiver is ....
a) the person who decodes a message

b) message interference

¢) a message pathway

d) the person who encodes an idea

2. Miscommunication occurs when .....

a) Senders and receivers attribute no meanings to different words

b) Senders and receivers attribute same meanings to different words

¢) Senders and receivers attribute different meanings to different words
d) Senders and receivers attribute same meanings to same words

3. Which communication function is hierarchically superior?
a) information

b) command

¢) influence

d) integrative

4. If a man is not promoted to a higher position as he belongs to different religion, this is
called...

a) noise in the environment

b) stereotyping

¢) religion centric

d) paralanguage

5. Thinking of status while communicating is a type of ...
a) psychological barriers

b) organizational barriers

¢) non-semantic barrier

d) semantic barrier

6. In which of the following we cannot use gestures?

a) written communication

b) informal communication

c¢) body language

d) oral communication

7. Etiquettes in technology, the conduct that is socially acceptable in online or digital
situation is called...

a) netiquette

b) e-etiquette

¢) netology

d) tech etiquette

8. If you meet someone for the first time, which is the best way of addressing?

a) no need to address
b) call by the first name

PAGE \* MERGEFORMAT18



¢) call him/her by words like uncle, aunty, etc.
d) call by the last name with prefixes like miss/mr.

9. A manager calls his team head and fixes a meeting at 10 a.m. But the team head forgets
and doesn’t reach the boardroom. How can this be rectified?

a) Manager should have called again.

b) The team head should have written the meeting time in his calender.

¢) Manager should have sent an email or sent it in writing.

d) Noise in the phone call should be removed.

10. The component of letter which is used to address the recipient is called...
a) enclosure

b) complimentary close

¢) salutation

d) subject line

Bomnpocs! 115 onpoca:

1. What does business activity provide?

2. Do you think that all people are consumers?

3. What do producers do?

4. Do you agree that business activity can do both good and harm?
5. What is the process of making goods and services called?

6. What do most people go out to work to?

7. What do people require money for?

8. What is the main purpose of most business organizations?

9. What motives can different business organizations have?

10.  What do most firms want to persuade consumers to do? Why?
11.  What does selling goods and services generate?

12.  What is profit?

13.  In what case will a firm have losses?

14.  Why is it necessary for a firm to make a profit?
Oyenounoe cpedcmeso «Joxknao c npesenmayueriy

Temsbl U1 JOKIa10B ¢ MyIbTUMeaHa-pe3enTausMu (JI1):
1. Types of businesses in Russia

2. Successful companies

3. Effective business

Tema 3. «Presentation»
Oyenounoe cpedcmeo «/Joxknao ¢ npezenmayue»
1. Give a one-minute speech about your company.
2. Give a one-minute speech about your project.

Oyenounoe cpeocmeo « Konmponvuas pabomay
1. Read the text and do the activities after it.

THE GLOBAL COMPANY
Lowest cost isn't always the answer
Lower tariffs and new markets opening to foreign investment have complicated the
decision about how manufacturing should be organised, says Nikki Tait
Visit any western toy superstore, and most of the basic products will say 'Made in China'
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or, perhaps, Malaysia or Indonesia. Until, that is, you reach the Lego section. Suddenly, the
boxes are more likely to identify Denmark, Switzerland or the US as the country of origin.

It might seem logical that a global company, selling into a multitude of country markets
and measuring its market share in global terms, should place production facilities wherever costs
are lowest. But Lego, the privately-owned Danish company, has for years concentrated its
manufacturing in Europe and the US, arguing that this best satisfies design and quality
requirements. For Lego the notion of cost is only a small part of the production picture.

So how does a global company go about organising its manufacturing network? The
decision has become more complicated over the past two decades due to a number of factors. On
the one hand, trade barriers across much of the world have declined sharply. Simultaneously, a
range of new markets - notably in Asia and Eastern Europe - has opened to foreign investment.

This has made global production much more possible. But it has also reduced the need
for many overseas plants. Markets that previously demanded local production facilities - because
tariff levels made importing far too expensive - can now be supplied from other countries.
Plainly, in this newly-liberalised environment, basic manufacturing costs do become more
significant.

But there are limits to a purely cost-driven approach. Many companies have built their
current production structure through acquisitions over a number of years, rather than in a planned
way.

Another problem is that costs themselves can be subject to rapid change, making today's
Indonesia, for example, tomorrow's Hong Kong. This adds a further dimension to any global
company's investment decision-making. The reality is that manufacturing businesses also need to
think: how quickly can we pull the plug?

Some companies have addressed this issue through what is called the 'part configuration'
model. This involves selecting a number of regional manufacturing bases which are viewed as
longer-term investments, and augmenting them with lower-skilled assembly plants, which can
more easily be moved between markets.

The availability of suitable employees also needs to be examined when investment
decisions are being made. There may be close links between manufacturing and product
innovation and if too much focus is put on low-cost assembly operations, product innovation
tends to suffer.

Perhaps the hottest topic is whether a global company needs to be a producer at all.
Outsourcing of production to other suppliers gives a company more flexibility, and fits well with
a global strategy. A business may be better placed to supply differentiated products into different
regional markets, and it can probably adjust more swiftly to changing cost considerations. These
operational advantages come in addition to the financial benefits of outsourcing, such as lower
capital employed.

But there can be pitfalls. Perhaps no company exemplifies the outsourcing trend better
than Nike, the sports shoe group. On paper, its strategy of subcontracting the production of its
shoes to local factories looks eminently sensible. But these arrangements have turned into a
public relations disaster in recent years, as human rights campaigners have complained of
'sweatshop' conditions in many of the Asian plants producing Nike products. Lack of ownership,
it seems, does not bring freedom from responsibility.

2. Answer these questions.

1 Where are most simple toys manufactured and why?

2 Why does Lego do things differently?

3 What is the reason for a global company to have a 'part configuration' model?

4 According to the text, what are the advantages and disadvantages of 'low-cost assembly
plants’?

5 What are the operational advantages of outsourcing? 18
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3. Mark these statements T (true) or F (false) according to the information in the
text. Find the part of the text that gives the correct information.

1 The main reason to have overseas plants is to be close to local markets.

2 A lot of plants are now being located in Eastern Europe.

3 Imports to many markets are now cheaper.

4 The number of overseas plants is increasing.

5 Cost is the main factor in choosing the location of a foreign plant.

6 Outsourcing production to subcontractors gives a company more flexibility.

1. Odopmiienne 1e/10BOT0 MUCHbMA
PacnosioxkuTe 4acTH /1€J10BOro NMchbMa B MPABUJILHOM MOPsIIKe

o John Bloggs plc, 25 Corner Street, Darlington
Tel. 249 26 49

14 February 2006

° Mr. J.A. Burns, ABC Advertising, 17 New Street, New Town BN45 67HO
° Dear Mr Burns,

o We are writing to confirm our meeting on 20 February concerning the

advertisement of our new device in your catalogue.
We would appreciate it if you have time to visit our plant at an earlier date and inform
us of it.
o We look forward to hearing from you.
Yours sincerely,
Irene Green
Sales Manager

2. Ogopmiienue ciayxe0HOI 3anIUCKH, TeJ1e(OHOTPAMMBI, IOBECTKH THA

BbiGepuTe cJI0Ba WM COYETAHHUSI CJIOB /ISl 3aM0JTHEHHUs IPONMYCKOB TAK, YTOObI OHU
0TPakKAJIH 0COOeHHOCTH 0opMIIeHHUS CITY:KeOHOI 3aMCKU

1) . All Staff

From: R&D Director

2) : the Chairman’s visit

The Chairman of our corporation, (3) , will visit our company next Friday, 15
November. He is coming to visit our new production centre. He will arrive at 11:30 am and you
are kindly requested to be at the welcome reception for him at the Conference Hall. (4)
To Subject Mr Schnabel U.T.

3. Odopmienue pe3rome, NMCbMa-3asiBjJeHHs], MUCbMA-yBeI0MJIeHHsI, MHChMa-
3ampoca
Omnpenennre, K KaKOMY BHAY /JeJOBOI0 JOKYMEHTA OTHOCUTCS NpeacTaBJIeHHbIN
HHKe OTPBIBOK

I have enclosed my resume , and I would like to
schecule an interview . I will call you early next weelk .
I look forward to meeting you .

fHFrom Business Correspondence by Lin Loughesds)
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Letter of application
Memo

Letter of complaint
Cv

4. Hanmmmmure aprodouorpagpuio (CV), ucnoab3ys niaH:
1. Personal details
2. Education

3. Work experience

4. Key skills
5. Interest

6. References

OueHoYHbIe MAaTEPHAJIBI IPOMEKYTOYHOH ATTECTALIMT

Kong xomnerennmu| HammenoBanme komnerennuu |Koxa 3Tana ocBoeHUs HaunmeHnoBaHue 3Tamna oCBOEHUS
KOMITETEHIINU KOMITETEHIIMH
Criocobex TIPUMEHSTH) CriocoOeH MPUMEHSTh COBPEMEHHEIE
COBpEMEHHBIE KOMMYHUKaTHBHBIC TEXHOJIOTHH, B TOM
KOMMYHHUKATHBHBIE TEXHOJIOTHH,| qHCIIe Ha HHOCTPAHHOM SI3BIKE, TIPU
TOM qucie HA CIICHUH 3a/1a4 IPoQeCcCHOHATBHOM
VK OC -4 vkoc-42 P pod
MHOCTPaHHOM(BIX) sI3bIKE(ax), HaIIPaBJICHHOCTH
aKaJleMHIECKOTO i
npodeccroHanbHOro
B3aUMO/ICHCTBUS
Crioco6eH K KOMMYHUKALUHU TIPH
CriocobeH  aHamM3UpOBAaTh U .
[peIIeHnH 3a1ad MpoQecCHOHaTbHON
YHHTBIBATE pasoobpasie HAIPaBICHHOCTH C yYETOM 3THHYECKUX
YK OC -5 KyJIbTYD B poLecce YKOC-5.1 P Y ’
[PEITUTHO3HBIX, TeHJEPHBIX M BO3PACTHBIX
MEXKYJIBTYPHOTO o
M OTIINYNH U ICUXO(U3NOTOTHIECKUX
B3aUMOJIeHCTBUSA .
ocoOeHHOCTEH
Komnonent Wupukatop Kputepuii oneHuBaHUS
KOMITCTCHINH OLICHUBAHMS
YK OC-4.2 IIpyuMeHAT>  OCHOBHBIE MNPHUHLUIBI  AeI0BOro | Moxer OpraHu30BaTh u
OOIIeHNSI Ha PyCCKOM M MHOCTPAHHOM SI3BIKE TIPH | OCYHIECTBISITH KOMMYHHKATHBHOE
peuieHnn npodeccHOHANBHBIX 3a/1a4. B3auMo/IeiicTBHE B
npo¢eCCUOHATBHOMN u
aKaJIeMUIECKOH Cpefie Ha PYCCKOM
1 MTHOCTPAHHOM SI3BIKaX.
YKOC-5.1 3HaeT  HampaBIICHUS ~ BIMAHUS ~ OTHHYECKHX, | MoXeT OpraHu30BaTh

PENUTHO3HBIX, TEHJEPHBIX U BO3PACTHBIX OTIIMYUN U
NCUXO(PHU3HOIOTHIECKUX ocoOeHHOCTEH
YYaCTHUKOB 3KOHOMHUYECKUX OTHOLIeHuH. Moxker
Y4aCTBOBATh B AHUAJIOI€ Ha pPyCCKOM U MHOCTPaHHOM
s3pIkax. [Ipu momcke pemeHns mpogecCHOHATBHOM
3aJaydl  YYUTHIBAET OCOOEHHOCTH  HM3MEHEHUS
BHEIIHUX W BHYTPCHHHUX ()aKTOPOB, B TOM UHCIE C
TO3UIAN MEXIYHApPOIHBIX CTaHAAPTOB
(PMHAHCOBOW OTYETHOCTH

MEKKYJIbTypHOE B3aUMOJICHCTBUE C
YYETOM 3THHYECKUX, PEIMIHO3HBIX,
TeH/IEPHBIX M BO3PACTHBIX OTJIUYHUI
u MCUXO(PHU3HOJIOTHIECKUX
0COOCHHOCTEH.

Tunosble oleHOYHBbIE MATEPHAJIBI IPOMEKYTOYHON aTTecTAlINU

Bonpocwl k 3auemy:
1. Types of academic writing.
2. Describe your research findings.
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3. Describe features of a news article.

[IpumepHas cTaths A pedepaTUBHOTO IepeBoia

The Economist, 2017

BEHIND AMERICA’S SMALL BUSINESS SUCCESS STORY.

The OECD became latest organisation to hail America as the rich world’s most
entrepreneurial economy. Businesses with fewer than 100 people are credited with creating two
out of every three of America’s net new jobs. Last year 37% of its venture-capital investments
went to start-ups, compared with 12%in Europe. The National Federation of Independent
Businesses (NFIB) boasts that America’s small businesses count as the world’s third-biggest
economy in their own right.

But is America winning these plaudits by default? To be deemed a better breeding ground
for small businesses than, say, Germany (which does not even have a precise word for venture
capital) is hardly difficult. It says nothing about how much better America could be; nor about
the growing suspicion that American entrepreneurs face an increasingly inhospitable legal and
regulatory structure.

Most people’s idea of a successful small American business is a fast-growing Internet
company, backed by venture capital. Kent Bowen of the Harvard Business School argues that
reality is more mundane: a small family firm in an established industry, growing at around 15% a
year, with that growth financed internally. Many of its bugbears, such as big companies that
settle their bills late, are familiar to its peers in Kyoto or Cannes. But not all of them. Small
American companies have to deal with litigiousness on a scale that their European and Japanese
peers can only laugh about.

Most people assume that big firms are more vulnerable to the excesses of America’s tort
system because they are fatter targets for lawyers. But big firms also have the money - and the
time - to fight back. Small firms have no such resources. Over half the own ers of small
businesses take home less than $50,000 a year in pay: the average court case costs more than
$100.000. No wonder, the boss usually tries to deal with the complaint himself, and will often
settle quickly.

Employment-practices liability insurance is already a $100m-a-year business - even
though insurers often cover only legal costs and the rates are extortionate. Law suits are also
restricting the freedom of small American firms to hire and fire employees, long one of their
chief advantages. Many small firms no longer give references for fear of subsequent lawsuits;
many more do not fire anyone without consulting their lawyer first. Hopes for reform look slim.
In any case, according to one British-born businessman in New York, most Americans “have no
idea that this sort of hassle does not happen anywhere else”.

Small businesses the world over complain about bureaucracy, but the red tape spinning
out of Washington is copious and the country’s small businesses, handicapped by a lack of
resources, find it disproportionately restrictive.

One particular irritation for small businesses is the tax code, which is riddled with
loopholes and exemptions, many of them created by large businesses. In a recent series of Senate
hearings, various Internal Revenue Service officials admitted that small businesses such as mom-
and-pop shops were easy “audit hits”, because they lack the resources to defend themselves.

Given all this, why are American small businesses optimistic about their future? Why are
new firms still sprouting across the country? And why is it virtu ally impossible to find an
entrepreneur anywhere in America who would rather set up shop anywhere else?

Some of this is due to the country’s booming economy, but there are two other reasons as
well. The first is structural. Despite all the lawyers, the HMOs, the increased regulation and so
on, America still provides more of the things entrepreneurs want than anywhere else: access to
capital to start businesses (California and Massachusetts alone have bigger venture-capital
industries than the whole of Europe); a relatively flexible labour market that allows, you to hire
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and fire workers more easily than elsewhere; a legal system that does not stigmatise you if you
fail; and a tax system that allows you to keep most of the spoils if the business succeeds.

The second reason is that American entrepreneurialism seems more rooted in culture than
structures. As Paul Morin of the Wharton School of Business points out there is no obvious
shortage of capital in Europe or Japan: it just does not go into the same sort of risky endeavours.

IHIkana oueHuBanus (3a4er)

Ornenka (1o 2-

OnucaHue IIKaJIbI o
0aJUTEHOM TIKAJIC)

Y obyuaromerocst chopMrUpOBaHbl YBEPCHHBIC 3HAHUS, YMCHUS W HABBIKM, BKJIFOUCHHBIC B
COOTBETCTBYIOIIMII 3Tall OCBOCHMS KOMIIETCHIHMH, OH INyOOKO M IIOJHO OCBEIIaeT
TEOPETUYECKUE, METONOJIOTMUECKUE M IPAKTUYECKUE aCIEKThl BOIPOCA, MPOSBIISIET
TBOPYECKMM MOAXOA K €ro H3JIOKEHHIO M JAEMOHCTPUPYET JUCKYCCHOHHOCTH
MPOOIEMATHKH, a TaKXKe TIYOOKO U MOJHO PAaCKPHIBACT JOTIONHUTEIBHBIE BOIPOCKHI. DTAaIlbl
KOMIICTEHIIN, TPEIyCMOTPEHHBIE pabodeil mporpamMmoi, cdopmmupoBaHbl. CBOOOIHOE
BlajieHHe MarepuanoM. JlocTaTOUYHBIN ypOBEHb 3HAKOMCTBA CO CIIEIHAJIbHON Hay4yHOH
imurepaTypoil. IlpakTiyeckne HaBBIKM NPO(ECCHOHANBHON AEATEIbHOCTH CHOPMHUPOBAHBI.
OOyyJaroiics HE 3aTPYyAHSETCS C OTBETAMU INPH BHIOM3MEHCHHH 3aJaHHi, MMPABUIBHO
O6OCHOBbIBaeT MPUHATBIC PCIICHUA, BJIAACCT PAa3HOCTOPOHHHMMHU HAaBbIKAMU U MpUEMaMU
BBIIIOJHEHUS IPAKTUYECKUX 3a/1ay.

CTaBUTCS TP TIOJTHBIX, NCUEPITBIBAIONINX, apTyMEHTHPOBAHHBIX OTBETAaX Ha BCE OCHOBHBIE
W JIOTIOJHUTEIbHBIE BONPOCHL. OJTambl KOMIICTEHIMH, MpPEAyCMOTPEHHbIE pabouei
porpaMmoii, cGOpMHpPOBaHBEL. JleTambHOE BOCHpPOM3BENCHHE Y4eOHOrOo Marepuaa.
[MpakThyeckne HaBBIKM MPOQPECCHOHAIBHONW JESATENBHOCTH B 3HAYMTEIBHOW Mepe 3a4TEHO
copmupoBansl. [IpuemieMoe yMeHHE caMOCTOSITEIEHOTO PEIICHHs PAKTUUECKHUX 337134 C
OTHEeNbHBIMUA  DJIEMEHTaMH TBopuecTBa. OOyuaromiuiicss TBepAO 3HAET Marepual
JACHUIUIMHBI, T'PaMOTHO W 1O CYHIECTBY H3JIaract €ro, HE AO0IyCKasd CYHICCTBCHHBIX
HETOYHOCTEW B OTBETE HA BOIIPOCHI, IPAaBUIIBHO IPUMEHSET TEOPETUUECKUE MTOJIOKEHUS TIPU
[pEIICHNH TIPAKTHYECKUX BOIPOCOB M 3ajad, BiIageeT HEOOXOAWMBIMH HABBIKAMH U
[IpUEMaMH UX BBIIIOJIHEHUS

CtaBHUTCS, €CIM OTanmbl KOMIICTEHIMH, TPEJyCMOTpPEHHBIE paboyeil porpaMMoi,
chopMUpOBaHBl He B TOJNHOW Mepe. Hamuume MHUHMMaIbHO HOMYCTUMOIO YPOBHS B
YCBOGHUM y4eOHOro MaTepHana M B CaMOCTOSTEILHOM PEUICHWH IPaKTHYECKHX 3ajad.
[TpakTHdeckre HaBBIKK MPOo(ecCHOHATBLHOW AESTeNbHOCTH CHOPMHUPOBAHBI HE B ITOJHOMN
Mepe. OOydaronmiicss TOKa3bIBaeT 3HAHUS TOJIBKO OCHOBHOTO MaTepHaia, HO He YCBOMII €To
neTarei, ToImycKaeT HETOYHOCTH, HEeTIPAaBIUIbHBIE (POPMYTUPOBKH, HAPYIICHHUS JIOTHICCKOM
[10CJIEOBATEIBLHOCTU B M3JI0XKEHUM MPOrPaMMHOIO MaTepualla, UCIBITHIBAET 3aTPYIHEHUS
[IpH BBIIIOJIHEHUHU NPAKTUYECKUX 33434

CraBuTCs, ecny OOydJaloluiics He 3HaeT M HE IIOHUMAeT CYIIHOCTH BOINPOCOB U
MpeUIaraeMbIX 3a/1a4. JTalbl KOMIIETEHIUH, TPeJyCMOTPEHHBIE pabodell mporpaMMoil, He
copmupoBanbl. HenoctaTouHblil ypOBEHb YCBOEHHS MOHSTHHHOTO ammapara ¥ Halluuue
(parMeHTapHBIX 3HAHUH 10 MPOTPAMMHOMY MaTepHally IWCIUILIAHBI, OO0ydYalomIHics
TOITyCKAeT CYIIECTBCHHBIC OIIMOKH, HEYBEPEHHO, C OOJBIIUMH 3aTPYAHEHISMH pEIIacT HE 3a4TEHO
[paKkTUYECKHE 3aJadyd MM HE CHpaBISIETCd C HUMH CaMOCTOATENbHO. OTCyTCTBHUE
MHUHUMAJIbHO JIOIMYCTUMOIO YpPOBHSI B CaMOCTOSITEIbBHOM PEILIEHUHU MPaKTUYECKUX 3adad.
[MpakThyeckne  HaBBIKM  NPO(ECCHOHAIBHOM  JEATeNbHOCTH  COpMHpOBaHBI B
HEeI0CTaTOYHOM 00beMe

5. MeToauyeckne MaTepuaJibl 10 OCBOCHHUIO TUCIUILIMHBI
OcBoenne gucummuimebl  b1.5.02  «MHocTpanHBIE  s3bIK B IpOQecCHOHATbHON
NesITeNIbHOCTH (QHTJIMHCKUI)» TpeanoaraeT Kak ayIuTOpPHYIO0, TaK U CAaMOCTOATEIbHYIO paboTy
CTYJEHTOB.

AynutopHas paboTta TpoBOAUTCS B (opMe MPaKTHUECKUX 3aHATHH. [lomroroBka K
3aHATHSM JIOJDKHA HOCHTh CHCTEMAaTHYECKMH XapakTep. DTO MO3BOJIMT OOydaroumemycs: B
MOJIHOM 00beMe BBITIOJIHUTH Bce TPeOOBaHUS MPEo1aBaTers.

CamocrosTenbHas paboTa sBIsieTcs 0043aTelbHBIM KOMIIOHEHTOM Ipoliecca MorOTOBKH
OakanaBpoB, OHa (OPMHUPYET OTBETCTBEHHOCTb, IUCIUIUIMHUPOBAHHOCTh M CIIOCOOCTBYET
OCO3HAHHOM MO3HABATENIbHOM AKTUBHOCTH, BBIPAOOTKE MPAKTUYECKHX HABBIKOB pPAabOTHI C
y4eOHOU JTUTEPATYPOH.
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OOumii o0beM ayJUTOPHOM M CaMOCTOSATENbHOM paboThl ompenensercs yueOHO-
TEMaTUYECKUM IJJaHOM (cM. paHee). M3yueHue ITUCHUIUIMHBI 3aBepLIaeTCsl 3aueToM Ha
MIPOMEKYTOUHBIX 3Talax, SK3aMEHOM (Ha 3aBepIlalolIeM dTare Kypca).

VYcnemHoe uW3y4eHHE JUCHUIUIMHBI TpeOyeT TMOCeUIeHUs] MPAaKTHUYECKUX 3aHSITHH,
aKTUBHOM paboThl B Mpollecce 3aHATUH, BBIOMHEHMs Y4eOHBIX 3aJaHUil TIpenojaBaTes,
O3HAaKOMJICHUS ¢ OCHOBHOW M JTOTIOJHUTEIBHOU JINTEPATypOil.

B xone mpakTHUecKuX 3aHATUN MPOMCXOJUT M3YUYEHUE M OCBOCHHE Y4eOHBIX TeM. OHH
CJIyKaT JIs1 O3HAKOMIICHHA C MAaTCPHAJIOM, PA3BUTHA HCO6XO)II/IMI)IX KOMMYHHKAaTHUBHBIX YMeHI/Iﬁ
U HaBBIKOB, MPHOOPETEHHUS OIBITa YCTHBIX IMyOJMYHBIX BBICTYIUICHUH, BEICHUS AMCKYCCHH,
APTYMCHTAIlUN W 3alllUThl BEIIBUT'ACMBIX HOHO)KGHHI;'I, a TaK¥XE IJId KOHTPOJIA NpCroaaBaTCIEM
CTETeHH MOATOTOBICHHOCTH CTY/ICHTOB 110 U3y4aeMOU JUCLUIUINHE.

[Tpu moAroToBKE K MPAaKTUYECKOMY 3aHATHIO, 00yUaroleMycst He00X0IMMO:

— TOBTOPATH NPOWJCHHBIN paHee yueOHbI MaTepHal 10 peKOMEHJOBAaHHOMY Y4E€OHHUKY,
a TAKXKe C OMOPOM Ha JTUYHBIE KOHCIIEKTHI 3aHATU;

— BBIIIOJHATh 3aJaHHBIC IMPETIOAaBATCIIEM YCTHBIC W IMMCBMCHHBIC 3aJaHHs, CIIY)Kalllue
cHCTEMaTH3alliy 3HAaHUH U TMOATOTOBKON K CIIEAYIOLIEMY 3aHSTHIO.

Kpumepuu oyenxu npesenmayuu

Kputepnu onennBanus Omnenka

['myGokoe pacKkpbITHE TEMBI, HCIIOJIb30BaHHE IIMPOKOTO CHEKTPa HCTOYHHKOB.
IIpeseHTanus 4eTko OpPraHU30BaHA, €€ JOTMYECKHE YaCTH COCTaBISIIOT €IUHOE
Lenoe. YBEPEHHOE UCIOJIb30BAHME AKTUBHOW JIEKCUKM M TI'PaMMATUYECKUX OTn4HO
CTPYKTYp C IIENIbI0 pellleHHs] KOMMYHUKaTUBHON 3a/laud. YBEPEHHOE U3JI0KEHUE
Marepuana, Oernast WieHOpa3ielbHas Pedb.

Tema MOCTAaTOYHO XOPOIIO PACKPHITA C MPHUBICYCHHEM HEKOTOPBIX HCTOYHHKOB.
[Ipesenramus xopomo opraHm3oBaHa. J[0CTaTOYHOE WCIIONB30BAHUE AKTUBHON
JEKCUKH W TPaMMAaTHYCeCKUX CTPYKTYp UL PeIIeHHs KOMMYHHKATHBHOHN 3aadvH.
Martepua u3JI0keH B OCHOBHOM YBEPEHHO NPU HE3HAUYUTENbHBIX 3aTPYIHEHUSIX.

Xopo1o

Tema B o0mem packpbiTa. [Ipe3eHTalusi OpraHW30BaHa C PSIOM OIIMOOK.
Hcnonp3oBaHre HEKOTOPOM aKTUBHOM JIEKCMKH, TpaMMaTU4YeCKH He BcCerna YA0BIETBOPUTENHHO
MpaBUJIbHAS PeUb. 3aTPYJAHECHHUS B U3JIOKEHUH MaTepuaa.

Tema nHe packpbiTa. CyIIecTBEHHBIE MPOOIEMBI C OpraHU3alMeH MPE3eHTALNH.
Henocrarounoe ucnonb30BaHNe aKTUBHOM JIEKCHKH M TPAMMATHUECKHX CTPYKTYP

., HeymosneTBopuTensHO
JUTS PaCKpPBITHS KOMMYHHUKATHBHON 3a1a4u. Cepbe3Hble IPOOIEMBI C H3II0KCHUEM
Marepuaa.
IlIxana oyenusanus OUANO2U4eCK020 8blCKA3bIBAHUS
Kpurepun onieHnBanust OreHka
JeMoHCTpHpYET CIOCOOHOCTh OCBaWBaTh CTHJICBBIC YEPTHI, S3BIKOBBIC 5 (oTH4HO)
O0COOCHHOCTH,  OCOOEHHOCTHM  JKaHPOBOW  peallM3allid  HM3y4aeMoro

HMHOCTPAHHOT'O $3bIKa; CIIOCOOHOCTH MOJEIMPOBATh B IpPO(eccCHOHANbHOM
JEATEIPHOCTH CUTyallud, KOTOpble Obl TpeOOBanW IPHUMEHEHUS HaBBIKOB
YCTHOH ¥ NMCBMEHHOM pe4yM U3y4aeMOro HHOCTPAHHOIO SA3bIKA.

JleMOHCTpHUpYeT CHOCOOHOCTh OCBaWBaTh CTHJICBBIC YEPTHI, S3BIKOBBIC 4 (xopor1o)
0COOCHHOCTH, O0COOCHHOCTH ~ KaHPOBOH  peanu3aiuu H3y4aeMOro
WHOCTPAaHHOTO S3bIKa; CHOCOOHOCTh MOJENMPOBaTh B NPO(ECCHOHATBHOM
JeATeNIHOCTH CUTyallud, KOTOpble Obl TpeOoBadM NPUMEHEHUS HaBBIKOB
YCTHOH ¥ IMCbMEHHOM pe4yy U3y4aeMOro HHOCTPAHHOIO SA3bIKA.

JleMoHCTpHpYyeT Ha HU3KOM YPOBHE CIIOCOOHOCTh OCBAWBAaTh CTHJICBBIE YEPTHI, 3 (yIOBIETBOPUTENHHO)
A3BIKOBBIE OCOOCHHOCTH, OCOOEHHOCTH >KaHPOBOHW pealn3alii H3y4acMOoTo
WHOCTPAHHOTO $3bIKa; CIOCOOHOCTh MOJENHPOBaTh B NPO(ECCHOHATBHOM
JeITeIHOCTH CUTyallnd, KOTOpble OBl TpeOoBaaM NPUMEHEHUS HaBBIKOB
YCTHOH M MHCHbMEHHOM pedr M3y4aeMOT0 HHOCTPAHHOTO S3bIKA.

He cmocoben ocBamBaTh CTHJIEBBIE 4YePThl, S3BIKOBBIE OCOOEHHOCTH, 2 (HEeyIOBIETBOPUTENIEHO)
OCOOEHHOCTH JKaHPOBOM pealu3alud HU3y4aeMOro HHOCTPAHHOTO SI3bIKa,
MOJEINPOBaTh B NMPOGECCHOHATBHON NEATENPHOCTH CHUTYallH, KOTOPBIC OBI
TpeOOoBaIM MPUMEHEHUS HABBIKOB YCTHOW M TMHMCBMEHHON peYM H3y4aeMoro
WHOCTPAHHOTO S3bIKA.

Mononoeuueckoe svickazviearue (MB)
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KpI/ITCpI/II/I OLICHKH MOHOJIOTHYCCKOI'0 BBICKa3bIBAHUS

OreHka 5 4 3 2
3amaHMe  MOJHOCTBIO | 3aJlaHWe  BBINOJHEHO: | 3aJaHue BBINIOJIHEHO | 3ajaHue HE
BBITTOJTHEHO: Leb | 1eJb OOIICHHS | YaCTHYHO: LIeJb | BBIMOJHEHO: enb
o0mIeHus YCIICIIHO | TOCTUTHYTa,  OJHAKO | OOIIEHUS JOCTUTHYTA HE | OOIIEHUS HE
JIOCTUTHYTA, TeMa | TeMa pacKpbiTa HE B | MOJHOCTBHIO, TeMa | JJOCTUTHYTA.
pacKphiTa B 3aJaHHOM | IOJHOM 00BeMe, B | pacKphITa B
o0BeEME, OCHOBHOM OTpaHHYEHHOM O0OBEMe,
2 COLIMOKYJIBTYpHBIE COLIMOKYJIBTYPHBIE COLIMOKYJBTypHBIE
Z 3HaHHMS WCIOJb30BaHbl | 3HAHHWS HCIOIL30BaHbI | 3HAHMS HCIIOJb30BaHbI B
é B  COOTBETCTBHHM C | B COOTBETCTBUH  C | COOTBETCTBHH c
= CUTyaIen o0IIeHus CUTYyaIMed OOIICHYS. cuTyarmenl oOmeHus B
S OTrpPaHUYCHHOM O0BEME.
JlemoHCcTpUpYET JemoHcTpupyer JemoHcTpupyer CrnoBapHBbIit 3amnac
CIIOBapHBIN 3amac, | I0CTaTOYHBIN OrpaHUYCHHBIN HEJIOCTAaTOYEH JUIS
aJICKBaTHBIN CIIOBapHBI 3amac, B | CIOBapHBI 3amac, B | BBIIOJTHEHUS
MTOCTABJICHHOM 3a/1ade. | OCHOBHOM HEKOTOPBIX CiIydasix | MOCTaBICHHON
COOTBETCTBYIOIIUIA HEJ0CTATOYHBIH JUIS | 3a7auu.
MOCTABJICHHOW 3a/aye, | BBITOJHECHUS
ONHAKO HaOJIomaeTcs | MOCTAaBIIEHHOM 3aa4u.
HEKOTOpOe
3aTpyIHEHUE pu
o noabope CJIOB u
= OTJICTIbHBIC
2 HETOYHOCTH B HX
= yIoTpeOICHNH.
HACTIOIb3YET Hcnonb3yer Jenaer Hemnpasunbnoe
rpaMMaTH4eCKue CTPYKTYpbI, B II€JIOM | MHOTOYMCIICHHBIE HCIIOJIb30BaHHE
CTPYKTYPBI B | COOTBETCTBYIOLIHE OIMOKY WIIM JIOMYCKAaeT | rpaMMaTUYECKUX
« COOTBETCTBUHU C | TTOCTaBIICHHOW 3amade; | OIIMOKH, CTPYKTYD Jienaer
E MTOCTABIICHHOM JIOTTYCKAeT OIIHUOKH, HE | 3aTPyAHSIOIINE HEBO3MOXHBIM
g 3amadeli; TPAKTHYECKH | 3aTPyTHSIOIINE MMOHWMaHHE. BBITIOJTHEHUE
b= HE JeTIacT OIHOOK. TTIOHUMAaHWS. TTOCTABJICHHOM
i 3aa4u.
ApPTUKYIALINIO Peus nonsrHa: B uenom | B OCHOBHOM peus | Peun TIOYTH HE
TOBOPSIIIETO JIETKO | coOMrogaeT MOHATHA: HE JIOMYCKAaeT | BOCIIPUHUMAETCS Ha
[TOHSTH, TPaBUJIbHBIH (hoHETHYECKUX OIIMOOK, | CIyX H3-3a OOJIBIIOrO
Temn peun | MHTOHAITMOHHBIN 3BYKH B IIOTOKE pEYH B | KOJMYIECTBA
HOPMAaJTBHBIH; PHUCYHOK, HE TOITyCKAaeT | OONBIIMHCTBE CIIydaeB | (POHEMATHIECKUX
3By4aHHE ITOCTATOYHO | (POHEMATHUICCKUX MPOU3HOCUT TPABUIILHO, | OIIHOOK u
TPOMKOE; ommuOOK, BCE 3BYKH B | OJHAKO B | HETPaBIIBLHOTO
HNuTonuposanue TOTOKE peuH | HHTOHAITMOHHOM MIPOU3HECEHUS
2 BEPHO; MPOU3HOCUT pHUCYHKe OTJIEJbHBIX 3BYKOB.
z Peusn 3BYYHT B | MpaBWIBHO, MOXET | MPOCIEKUBACTCS
E €CTECTBEHHOM TEMIIC, | UMETh JICTKUH aKICHT. | BIUSHHC pOAHOTO
= HET TpyOBIX SI3BIKA.
3 doneTHUECKNX
|:Qf OIIHOOK.
Hlxana OYEHUBAHRUA YCNMHO20 onpoca
Ornenka (o S5-6ambHOM
[TapameTtp
KaJje)
OOyyatommiicss  oOHapy>KMBaeT  IOJHOE IOHMMAaHWE  TEMBI,  BIAJCET
MPEAYCMOTPEHHOH TEPMHUHOJOTHUEH, NEMOHCTPUPYET BEPHBIA XOA HU3JI0KEHUS
Marepuajia ¥ MpaBUIbHBIE OTBETHI, APTYMEHTHUPOBAHHOCTH JOMOJHUTEIBHO 5
MPUBJICKACMBIX PACCYKACHUH, TIPUMEPOB, KPUTHYHOCTH COOCTBECHHBIX 3aMCUaHHIA «OTIINYHON

o HpO6HeMHLIM BOoIpocaM; MOXKET 000CHOBATL CBOU CYXKOCHHU, NPUBECTH

HE00X0AUMBIC TIPUMEPHI, OTBEYAET Ha BOIPOCHI IO TEME.

OO6yuatommiics
JIOMTYCKAKOTCS CIUHUYHBIC HEJOYCTEHI,

JEMOHCTPUPYET

3HAHHUC

U TOHHMaHHUe
HerpyOble  ommoOKH;

Marepuana, HO
B LEJIOM, Je-

4 «xopomo»
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MOHCTPHUPYETCSI HEIPOTUBOPEUUBOCTh, CHCTEMHOCTD, IIPHUBOJUMBIX apr'yMEHTOB,
3HaHHUE MOHATHHUHOTO afnmapara JUCHUITIMHBI 1 OCHOBHBIX KaTeFOpHﬁ. CTy}leHT
MOXKET OTBETHTb HE Ha BCE BOIPOCHI IO TEME.

OOyuaromuiics 3HaeT U IOHUMAeT OCHOBHBIC IOJOKCHUsS TEMbl, HO H3JIaraer
MaTepHall HeJIOCTaTOYHO TOYHO, JIONYCKaeT OIIMOKHU, HE Aa&T ITOJIHOr0 OTBETa Ha
JIOTIOJTHUTEIbHBIE BOIIPOCHI; UCTIBITHIBACT TPYZHOCTH H3JI0KEHHUS;
JEMOHCTPHPYET HEOJAHO3HAYHOCTh M HETOYHOCTh (DOPMYJIHPOBAHHS MBICIICH;
0ecCHCTEMHOCTh M HEYOEAMTEIbHOCTh MPHBOINMBIX apTyMEHTOB.

OO6yJatomuiicss 0OHapy)XKMBaeT He3HaHWE OOJBINCH YacTH TEMBbI MM COBCEM HE
ODHUEHTHPYETCS B HEH, MCKaXKaeT CMBICI OIpeleiIeHul, He BlaxeeT
TEPMHUHOJIOTHEH, TOHSATUIHBIM ammapaToM JUCHUIDIMHBI, M3JIaracT Marephai
0ECCUCTEeMHO M HEYBEPEHHO; HE MOXKET OTBETHTh Ha BOIIPOCHI 110 TEME.

3
«YAOBJICTBOPUTCIILHOY

2 «HCYAOBJICTBOPUTCIBHO»

OCHOBHOH 1LIETBI0 CaMOCTOSTEIbHOM pabOThl CTYACHTOB SBISETCS  YJIydIlIEHUE
npodeCCUOHATBLHONM  MOATOTOBKM  OOYYalOLIMXCs, HANpaBJIeHHOE Ha  (OpPMHpPOBAaHUE
JEeWCTBEHHON CUCTEMBI (PyHIaMEHTAIbHBIX U MPO()EeCCHOHAIBHBIX 3HAHWH, YMEHUH W HaBBIKOB,
KOTOpblE OHM MOIJIM OBl CBOOOAHO M CAMOCTOSTENILHO NPUMEHATh B MPAKTUYECKOH
NeSITEIbHOCTH.

CamocrostenbHass paboTa CTYA€HTOB IO JUCHMIUIMHE «VHOCTpaHHBIA  SI3BIK»
crocoOCTByeT OoJiee ITyOOKOMY YCBOCHHMIO HM3Yy4aeMOTO Kypca W MPOBOAMUTCS B CIEIYHOIINX
BUJAX:

— TOATOTOBKA K 3aHATHUSAM B COOTBETCTBUU C 33JJaHUSMHU Ha CAMOCTOSITEIIHHYIO padoTy C
UCTIOJIb30BAHUEM DPEKOMEH/IOBAaHHOTO Yy4YeOHMKA, MAaTepHUaloB IPAKTUUYECKUX 3aHATHH U
IIPUBEICHHBIX HU)KE HCTOUYHUKOB JINTEPATYPbI;

— BBIIIOJIHEHUE UHJIMBUYAJIbHBIX JOMAIIHUX 3aJaHMii;

- IIOATOTOBKY YCTHOT'O BBICTYIUICHUS HA MPAKTUYECKOM 3aHATHH;

- MIOArOTOBKY NPE3EHTAaLUM K BBICTYIUICHUSAM;

- [IOArOTOBKY JAMAJIOTa, 3CCE;

— TMOATOTOBKA K MPOMEKYTOYHON aTTECTALINU.

[lonroroBka K  NPOMEXKYTOYHOM  aTTECTallUM  OCYILIECTBISIETCA  CTYIAEHTOM
CaMOCTOSITEJIbHO C HCIIOJIb30BAHWEM IEpEYHsI BOMNPOCOB K IPOMEKYTOYHOW arTecTalu,
KOHCIIEKTA JIEKIIUH 110 TUCUUIUIMHE U PEKOMEHIOBAHHBIX HCTOYHUKOB JINTEPATYPHI.

B nepuon nmoAroToBKHM K MPOMEXYTOYHOM aTTECTALlMU CTYIEHThl BHOBb OOpaIatOTCs K
npoiiieHHoMy yueOHOMY Martepuany. [Ipy 3TOM OHM HE TOJIBKO YKPEIUISIOT IOJIy4YeHHbIE
3HaHMSA, HO M TMOJy4yaroT HoBble. lloAroTroBka cCTyJaeHTa K TNPOMEXKYTOYHOM aTTecTalluu
BKJIIOYAET B ce0s1 CIeyIOIINe 3Talbl:

— caMoCToATeNbHAs paboTa B TEUEHUE CEMECTPa;

— HEIOCPEJCTBEHHasl IMOATOTOBKA B JHM, NPEIIECTBYIOLUIUE MPOMEKYTOUHOU
aTTecTalluy 10 TEMaM Kypca;

— TMIOCEIEHUE CIENMATIBHBIX YaCOB KOHCYJIbTALUN C IPENO1aBATEIIEM.

CamocrositenbHas paboTa CTYACHTOB SBJSIETCS BaKHBIM JTalloOM IOATOTOBKH K
3a4eTy/3K3aMeHy, MOCKOJbKY CTYJEHT HMMEeT BO3MOXXHOCTh OIICHHTh YPOBEHb COOCTBEHHBIX
3HAHUI U CBOEBPEMEHHO BOCIIOJIHUTH UMEIOIIHNECS TPOOEIIBI.

OCHOBHBIM HCTOYHHUKOM IIOATOTOBKM K IPOMEXKYTOUHOM aTTeCTAalluu SBISAIOTCA
PEKOMEHI0BaHHbIE YUEOHUKH, I7le y4eOHbII MaTepuai JaeTcsi B CHCTEMAaTU3UPOBaHHOM BHJIE, a
TAaK)K€ KOHCIIEKTBl 3aHSATUH, B KOTOPBIX OCHOBHBIE IIOJIOKEHUS €ro JeTalIu3UpYyHOTCH,
MOJKPEIUISIIOTCS  YTOYHEHUSMHU IIpenojasarens. B Xoxe NOArOTOBKM K INPOMEKYTOYHOH
aTTeCTalllu CTyJCHTaM HeoOXoaIuMo oOpamarh BHUMaHHE HE TOJIBKO HAa YPOBEHb 3alIOMHHAHUS,
HO U Ha CTENICHb TOHMMAHHS U3JIaraéMOro MaTepuana.

6. YueOHas iuTepaTypa u pecypcbl HHPOPMAIMOHHO-TEJIEKOMMYHUKALMOHHOM

cetn UnTepHer
6.1 OcHoBHas iuTEepaTypa
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1. Aurnuiickuil s3bIk Ui akagemuueckux 1eneil. English for Academic Purposes:
yuebnoe mocobme qmsi By3oB/ T. A. bapanoBckas, A.B.3axaposa, T.b. Ilocnenosa,
10. A. CyBoposa; on penaxiueit T. A. bapanoBckoii. — 2-e u3f., nepepab. u gon. — MockBa:
WznarensctBo Opaiit, 2023. — 220 c. — (Bwicmee obpazoBanue). — ISBN 978-5-534-13839-
9. — Teker: onextpoHHbli // OOpa3oBarenbHas 1uiargpopma IOpaiit [caift]. —
URL: https://urait.ru/bcode/511748.

2. AHIIMHACKHHA A3BIK IS 9KOHOMHUCTOB (B1-B2): yueOHHMK M mpakTUKyM Aiis BY30B /
T. A. bapanoBckas [u ap.]; oTBeTcTBeHHBIN pemxakTop T. A. bapanoBckas. — 3-e u3g., mepepao.
u jgon. — Mocksa: MzpmatenbctBo FOpaiit, 2023. — 421 c. — (Bricmiee oOpa3oBaHue). —
ISBN 978-5-534-15097-1. — Texkct: anektponHbiii // O6pa3oBarenbHas mmiatdopma FHOpait
[cafiT]. — URL: https://urait.ru/bcode/510883.

3. Jleguenko, B. B. AHraumiickuii sS3bIK 111 SKOHOMHUCTOB (A2-B2) : yueOHUK 1715 BY30B /

B. B. Jleuenko, E. E. Jlonranéra, O. B. MemepsikoBa. — 2-¢ u3z., ucnp. u jpon. — Mocksa:
MznarensctBo Opaiit, 2023. — 408 c. — (Bricmee obpazoBanue). — ISBN 978-5-534-14780-
3. — Tekcr: onektponHbii // OOpasoBatenpHast 1iarpopma FOpaift  [caiiT]. —

URL: https://urait.ru/bcode/511145.
6.2 JlonoiHuTEIbHAS JIMTEPATypPa

1. bBensiesa, JI. A. VIHTEepaKTHBHBIC cpelcTBa OOYUYCHHS HHOCTPAHHOMY  SI3BIKY.
WuTepakTuBHas qocka: yuebHoe mocoodue ais By30B / JI. A. bensiea. — Mocksa: M3narenscTBo
FOpaiir, 2020. — 157 c. — (Boiciee o6pazoBanue). — ISBN 978-5-534-10853-8. — Tekcr:
anektporubidt / DBC Opaiit [caiiT]. — URL: http://urait.ru/bcode/455903 (mara oOpamieHus:
27.09.2021).

2. Ilpowuna, 3. I'. Teopus nepeBona: yueoHoe mocoodue mis By3os / 3. I'. [IpommHa. —
4-e wzn., ucnp. u pon. — Mocksa: UsparensctBo HOpaiit, 2020. — 320 c. — (Bsoicmiee
obpazoBanne). — ISBN 978-5-534-11444-7. — Tekct: anektponusiii / OBC KOpait [caiiT]. —
URL: http://urait.ru/bcode/456324 (nata oopamenus: 27.09.2021).

3. Manvroeckas., 3. B. AHrnmiickuii s3bIk: yaeOHOe mocobue / 3. B. MaHbKOBCKas. —
Mocksa: UTHOPA-M, 2020. — 200 c. — (Cpeanee npodeccuonansHoe odpasopanue). - ISBN
978-5-16-012363-9. - Texker: AIIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1063336 (nara oopamenus:27.09.2021).

4. Mouceesa, T. B. AHrmmickuii S3bIK I SKOHOMHCTOB: y4eOHOe 1mocodue 1ist By30B /
T. B. Mouceesa, H. H. Ilarunna, A. FO. [llupokux. — 2-e u3z., nepepab. u gon. — MockBa:
WzparensctBo FOpaiit, 2021. — 157 c. — (Bwiciiee obpazoBanue). — ISBN 978-5-534-08911-
0. — Texkct: »nextpoHHbI // OOpazoBarenbHas miardgopma HOpaiir [caiitr]. — URL:
https://urait.ru/bcode/474117 (nara odbpamenus: 06.10.2021).

5. JleBuenko, B. B. AHrnuiickuii a3bIK A1 5KOHOMUCTOB (A2—B2): y4eOHUK 17151 BYy30B /

B. B. Jlesuenko, E.E. lonranésa, O.B. MemepsakoBa. — MockBa: W3gatensctBo HOpaiit,
2020. — 351 c.— (Boicmee oOpa3zoBanue). — ISBN 978-5-534-01167-8. —  Tekcr:
amekTpoHHBIH  //  OOpaszoBarenbHas  miatdopma  FOpaiit  [caiit] —  URL:

https://urait.ru/bcode/450283 (nara obpamenus: 06.10.2021).
6.3 HopMaTnBHBIe MPaBOBbIe TOKYMEHTHI M HHAsI IPaBOBasi HH(poOpMAaLUs
He npenycmoTpeHsl.
6.4 UnTepHeT-pecypchbl

http://www.bbc.co.uk/learningenglish/https://deepenglish.com/
https://listenaminute.com/
https://breakingnewsenglish.com/

Miller, Edwin L. “Personnel/Human Resources.” The Academy of Management Review,
vol. 1, no. 2, 1976, pp. 134-135. JSTOR, www jstor.org/stable/257499

Loeffler, Pauline. “The Art of Communication.” Improving College and University
Teaching, vol. 25, no. 1, 1977, pp. 29-30. JSTOR, www jstor.org/stable/27565048

Alesina, Alberto, and Paola Giuliano. “Culture and Institutions.” Journal of Economic
Literature, vol. 53, no. 4, 2015, pp. 898-944., www.]stor.org/stable/43927694.
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http://www.jstor.org/stable/43927694
http://www.jstor.org/stable/27565048
http://www.jstor.org/stable/257499
https://breakingnewsenglish.com/
https://deepenglish.com/
http://www.bbc.co.uk/learningenglish/
https://urait.ru/bcode/511145
https://urait.ru/bcode/510883
https://urait.ru/bcode/511748

6.5. UHuble HCTOYHUKH
1. New Market Leader Intermediate David Cotton, David Falvey, Simon Kent, Pearson
Longman. — 2013
2. Intelligent Business Intermediate — Tonya Trappe, Graham Tullis, Pearson Longman. —
2005

7. MaTepuaibHo-TexHHUYecKasi 6a3a, HHPOPMALMOHHbIE TEXHOJIOTMH, IPOrPaAMMHOE
olecreyeHne 1 HH(POPMALMOHHBbIE CIIPABOYHbIE CHCTEMBbI

st obecnieuennst yueOHoro mporecca mo aucuurumae b1.5.02 «MHocTpaHHBIN SI3bIK B
npoeCCUOHATBHOM ~ ACATENbHOCTH  (QaHMIMHUCKUN)»  Quiaman  pacrojaraeT  y4eOHBIMU
ayIUTOPUSIMU  JUIsI TPOBEJCHMS] 3aHATUN JICKUMOHHOTO THWIA, MPAKTUYECKUX 3aHATH,
TPYIIOBBIX M HWHJIWBHUAYAIbHBIX KOHCYJbTAllUW, TEKYIIETO KOHTPOJs M MPOMEXKYTOUHOU
aTTecTalliy, a TaKKe MOMEUICHUSIMH JI CaMOCTOSITEIbHOM paloThl W MOMEHICHUSIMH ISt
XpaHeHHUs1 ¥ MPOYUIAKTUYECKOTO 0OCITYKUBAHHSI yUeOHOTO 000PyAOBaHMUS.

B Cucreme onnaitH-oOyuenust Antaiickoro ¢unmuana PAHXul'C co3man kypc Ha 0ase
iatdopmsel Moodle. [t gocTyna K Kypcy CTYACHTBHI HMPOXOJAT MpOLeaypy perucrpanuu. B
Kypce OTpakKeHbl MOAYJIM U TeMbl C y4eOHBIMU MaTepUalaMHU U CChUIKAMHM Ha JIUTEpaTypHbIE
HCTOYHUKH.

Hns peanuzanuu MPOTPAMMBI bunmman obnamaer BBIYHCIIUTEIIBHBIM
TEJIEKOMMYHHUKAIIMOHHBIM 00OpY/IOBaHWEM U JIMIIEH3MOHHBIMU IPOTPAMMHBIMH MPOIYKTaMHU
Microsoft Office (Excel, Word, Outlook. PowerPoint u np.) u apyrumMu MmartepuanbHO-
TEXHUYECKMMHU pecypcaMi, HEOOXOTUMBIMHU ISl peaju3allid JUCLMIUIMHBIL, B TOM 4YHCIIE
JOCTYTIOM K COBPEMEHHBIM MpOdeCcCHOHANIBHBIM 0a3aM JaHHBIX W HHPOPMAIMOHHBIM
CIPaBOYHBIM CUCTEMAM.

bubnuorexa Antaiickoro punuana PAHXul'C umeer npodunsHyto 6ubauorpadguueckyro
0a3y, 000pyI0BaHHBIN HEOOXOIUMOWM TEXHUKOW YMTAIBHBIN 3aJl, IMEET BbIX0a B IHTEpHET.

JlekumoHHBIE ~Ay/IUTOPUU OCHAILEHBl BHACONPOEKLIMOHHBIM O00OPYIOBaHHEM IS
IIPOBEJCHUS NPE3CHTALMN, a TaKXe CpEeACTBAMM 3BYKOBOCIIPOM3BEACHMS;, MOMEIICHUS JUIS
MPAKTUYECKHUX 3aHSITUH YKOMIUIEKTOBAHbI yueOHON Mebenbio. KoMmbroTepbl BO BCceX YUEOHBIX
ayJIMTOpUSX MOAKIIOUEHBI K ceTu HTepHeT.

CryneHTsl U3 4YMCIa JUI C OIPAaHUYCHHBIMH BO3MOYKHOCTSMHU 37I0POBBSI 0OECIIEUEHBI
MEYATHBIMU ¥ 3JIEKTPOHHBIMH O0Opa3oBaTENbHBIMU pecypcaMu B (popmax, aJanTHPOBAHHBIX K
OTPaHUYEHUSM UX 3/I0POBBS.
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